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You’ve probably heard the saying, “do what you love and you’ll never 
work a day in your life.” In this issue of Capitalize, we feature the stories 
of successful accountants, from various industries and differing 
backgrounds, all of whom have one thing in common: they followed 
their passion and love what they do. 

Sometimes the roadmap for your career is easier to follow than you 
might think. By listening to your gut, doing what feels right, and 
knowing what makes you happy, the road that ultimately leads to 
success—a career you care about—is sure to reveal itself. 

When I was younger, what made me happy was being around animals. 
As a result, I dreamt about becoming a veterinarian and wanted to 
dedicate my career to caring for animals. However, as I got older, I 
realized what I actually wanted was more mobility, an opportunity to 
work in any industry, the chance to work with people, and stability, no 
matter the state of the economy. This led me to accounting, which 
brought me everything I ever wanted in a career—and so much more. 
(And it allows me to pursue my passion for animals outside of work on 
my farm and through volunteering with 4-H Alberta.)

Now, when you were younger, maybe you dreamed about becoming an 
artist or an astronaut—or maybe, just maybe, even an accountant! 
Regardless of whether you choose to pursue that childhood aspiration 
or another career opportunity, you’ll learn that it takes determination 
and dedication to fulfill your dream. 

Looking back, I never could have ever imagined that I would be where I 
am today; I’ve gone from growing up in a small town in Northwestern 
Ontario to overseeing the professional organization that represents 
more than 28,000 CPAs in Alberta. But that’s one of the many benefits 
of an accounting designation: it will take you places you never could 
have dreamed of.

I look forward to seeing where your career takes you, and how you 
choose to follow your dreams—no matter what they are. 

Good luck this semester and all the best in 2016.

Message from  
the CEO of  
CPA Alberta Rachel Miller fcpa, fca

Chief Executive Officer, 
CPA Alberta



       fb.me/becomeacpaalberta               CPA Alberta               @goCPAab
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From career fairs to conferences to information and 
networking sessions, included below is a comprehensive 
list of the activities you should know about!
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3 CPA Online Info Session (5:30 - 6:30 p.m.)
 Athabasca University  
 RSVP to KHoover@cpaalberta.ca
 
4 University of Calgary Business Day
 University of Calgary 

15–19 Rocky Mountain Business Seminar  
 Jasper Park Lodge

3 CPA Info Session (11:30 a.m. - 12:30 p.m.) 
 Lakeland College  
 RSVP to cliff.mcauley@lakelandcollege.ca   
 
16–18 CPA Alberta Board Governance Case Competition  
 Calgary, Hotel Arts 

17–19 Alberta Deans of Business Case Competition
 SAIT Polytechnic 

23 CPA Info Session (5:00 - 7:00 p.m.)
 University of Alberta, U of A Business School, Stollery, 5-40 A&B
 RSVP to msingh@cpaalberta.ca  

29 CPA Info Session and Mixer (3:00 - 5:00 p.m.)
 Mount Royal University, EB 2061 
 RSVP to events.cpawsb.ca/event/CPAEVENTS-00047

5 CPA Online Info Session (5:30 - 6:30 p.m.) 
 Athabasca University  
 RSVP to KHoover@cpaalberta.ca

For more information about these events, please email becomeacpa.ab@cpawsb.ca or check us out on social media: 



WELCOME TO THE CLUB
There are many student groups on campuses that provide opportunities for accounting and 
business students. These groups can help you learn more about your future career, connect 
you with industry professionals, and further develop your soft and technical skills.

Check out this directory of the major student clubs on campuses across Alberta. You can get 
involved as part of the executive team or just sign up as a member and receive many benefits 
that will enhance your post-secondary experience!

A DIRECTORY OF THE MAJOR BUSINESS AND ACCOUNTING  STUDENT CLUBS IN ALBERTA

MacEwan University

Mount Royal University NAIT

MacEwan University Accounting Club (MUAC)  
muac.ca

MUAC improves the student experience and eases the transition from 
student to professional life for those pursuing a career in accounting.

Benefits of being a member: 
• Tutoring services
• Networking events
• Volunteer opportunities
• Information sessions on the CPA designation and updates on 

career opportunities
• Mock interview sessions 

Major events:
• Let’s Talk Numbers with MNP
• Network With the Pros
• Find Your Fit 
• Meet the Firm 
• Social mixers 
• Dress for Success 
• Annual Tax Clinics 

To become a member, send an email to communications@muac.ca 
with your name, program, and year of study.

MacEwan University Commerce Club  
mucommerceclub.com

An event-based club that bridges the gap between academic and 
real world experiences for its members through a variety of events. 

Benefits of being a member: 
• Enhance and practice professionalism
• Networking opportunities 
• Opportunity to gain knowledge from industry leaders
• Volunteer opportunities
• Receive information about jobs and other valuable events

Major events:
• Step into Your Future
• What’s Out There? 
• Investment Competition
• Speaker workshops 

The club is open to students of all programs. To become a member, 
visit mucommerceclub.com and fill out the form under the 
“Contact” tab.

Bissett Accounting Students Society (BASS)
bassmru.com

BASS provides students with connections to the business 
community and helps them understand the opportunities 
available with a career in accounting and the CPA designation. 

Benefits of being a member: 
• Networking 
• Professional development opportunities
• Opportunities for students to demonstrate their accounting 

coursework 

Major events:
• BASS Annual Golf Tournament
• CPA panel discussions
• Case club competitions

To become a member, sign up with Shawnee 
Armstrong at the Bissett office (EB 2005).

Accounting Club of NAIT  
facebook.com/AccountingClubOfNait

The Accounting Club of NAIT represents NAIT students in any account-
ing program who are interested in networking with students and 
business professionals, and who are interested in attending accounting-
related events. 

Benefits of being a member: 
• Networking events
• Opportunities for students to demonstrate their accounting 

coursework 
• Invitations to various accounting-related networking events in 

Edmonton

Major events:
• Community Income Tax Volunteer Program
• Robert Half Resume Review
• Seminars and info sessions 

Membership is free to accounting students. To join,  
please contact accountingclubofnait@hotmail.com.

4  /  CAPITALIZE  •  SPRING 2016  /  BUSINESS AND ACCOUNTING CLUB DIRECTORY



University of Alberta (U of A)

University of Calgary (U of C)

University of Lethbridge (U of L)

University of Alberta Accounting Club (UAAC) 
www.uaac.ca

UAAC aims to bridge the gap between accounting students and 
employers, and foster an appreciation for the accounting profession 
in the business world.

Benefits of being a member: 
• Attend numerous events 
• Opportunities for students to demonstrate their accounting 

coursework 
• Network with accounting professionals from various employers

Major events:
• Annual Accounting Dinner
• Accounting Amazing Race
• Tax Clinic
• Accounting Case Competition

To become a member, please email uaac@ualberta.ca. 

Management Students’ Society (MSS) 
ulethmss.ca

A students’ society dedicated to enhancing a student’s experience 
while obtaining their degree.

Benefits of being a member:
• Networking events throughout the year
• Professional development opportunities

Major events: 
• Etiquette Dinner
• MSS Ski Trip
• Professional Development Conference
• Year End Gala

All students who are registered in the University of Lethbridge 
Management program are automatically considered MSS members. 
Active members can sign up to receive updates through the 
society’s social media platforms and newsletter.

University of Lethbridge Accounting Club (ULAC)
facebook.com/ulethaccounting

The University of Lethbridge Accounting Club strives to help students get more 
out of their post-secondary experience than what the classroom has to offer. 

Benefits of being a member:
• Networking events throughout the year
• Professional development opportunities
• A chance to practically apply accounting coursework
• The ability to meet and learn from other students, faculty, and commu-

nity members

Major events:
• Ice Cream Mixer Meet and Greet
• Inter-campus Case Competition
• Volunteer Tax Clinic

To become a member, contact accounting.club@uleth.ca or visit their office 
located on the second floor in Markin Hall.

Commerce Undergraduate Society (CUS)  
cuscalgary.ca

CUS is the umbrella group for all undergraduate clubs in the Haskayne 
School of Business. The executive team serves as student representatives to 
the faculty, student organizations, and the rest of the corporate community.

Benefits of being a member:
• Leadership opportunities 
• Gain volunteer experiences that are applicable to the workplace
• Receive mentorship and guidance for academic and personal purposes

Major events:
• Business Day
• Dress and Dine for Success
• Year-end Business Banquet
• Ethics Case Competition
• JDC West Case Competition
• Spicing up Spaces
• 5 Days for the Homeless

All undergraduate students in the Haskayne School of Business are 
automatically a member of the CUS. Students must apply to be part of 
the CUS executive team.

Accounting Students’ Association (ASA) 
asaucalgary.ca

ASA is a student-run club within the Haskayne School of Business. 
Its objective is to provide students with the necessary tools and 
events to succeed in their accounting courses.

Benefits of being a member:
• Network with other accounting students
• Connect with industry professionals
• Receive academic support for accounting courses
• Get recruitment tips and support
• Learn about the CPA designation, as well as potential career 

paths available to accounting students

Major events: 
• CPA Softball Tournament
• CPA Mixers (Fall and Winter)
• Haskayne Accounting Case Competition (HACC)

ASA does not have club members, and all ASA events are open and 
free to all students. Application to be part of the executive team 
takes place in the winter semester.

Business Students’ Association (BSA)
bsaonline.ca

The BSA at the U of A School of 
Business is the faculty association 
representing undergraduate 
business students. The BSA provides 
students with access to events, 
services, and programs that enhance 
the student experience socially, 
academically, and professionally.

Benefits of being a member: 
• Mentorship 
• Networking events
• Volunteer opportunities
• Designation information sessions
• CPA and career opportunity 

updates

Major events:
• Ignite First Years’ Retreat 
• 5K Charity Run 
• Energize Career Conference 
• Alberta Internal Case 

Competition 
• The Apprentice Business 

Challenge 
• Winter Gala 

All part-time or full-time 
undergraduate students at the 
Alberta School of Business are 
members of the BSA by default, and 
automatically have access to all 
events and services.
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“I work with people from all walks of life, each with a 
passion for travel. I just got back from Prague and Berlin 
with some friends from work. It doesn’t get any better 
than this!” 
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case, or base case,” says Ashley. “Each analy-
sis offers a new problem and a new way of 
solving it. Luckily, I have the support of my 
team members.”

Beyond the experience gained from over-
coming challenges in the workplace, Ashley’s 
training to get her accounting designation  
also provided her with the skills and confidence 
to participate in mentoring and volunteer 
opportunities—a commitment she is passion-
ate about and hopes to broaden as her career 
progresses. Eventually, she would like to teach 
accounting, and wants to encourage students 
to not only be the best accountants they can 
be, but also well-rounded individuals.

“Whether it’s helping a friend in need, 
participating in volunteer opportunities with 

the Boys and Girls Club, or volunteering with 
Operation Christmas Child, I rarely say no to 
a volunteering opportunity,” says Ashley. “I 
appreciate the chances to get out and meet 
new people.”

But at the end of the day, when it’s time 
for some R&R, Ashley likes to do what her 
professional work helps millions of WestJet 
passengers do: travel. It’s a benefit she knows 
she is fortunate to have.

“I love planning my next vacation and 
hearing the stories from my colleagues about 
where they’ve been,” says Ashley. “I work with 
people from all walks of life, each with a 
passion for travel. I just got back from Prague 
and Berlin with some friends from work. It 
doesn’t get any better than this!” c

kilometres northeast of downtown Calgary sits 
the headquarters of Canada’s highest-rated 
airline for customer service: WestJet. This six-
story campus is where Ashley Martin cpa, ca 
and thousands of other empowered employ-
ees most proudly sport the “WestJetter” 
nickname. A name used to describe WestJet 
staff, “WestJetter” also reflects their passion 
and dedication to the community.

As a Senior Budget Analyst with WestJet, 
Ashley assumes many unique and significant 
responsibilities, some of which include look-
ing after the airline’s aircraft leases and jet 
fuel payments.

“I chose to pursue a career in accounting 
thinking I was going to work with numbers 
all day,” says Ashley. “I imagined it wasn’t 
going to be the most exciting career, but I 
would have a stable job and a good salary. 
To my surprise, it was anything but boring!

“My day can begin with learning about an 
engine overhaul, followed by analyzing various 
lease return conditions, to building a mini-golf 
course in the office. Yes, we do make time for 
some fun!” she adds.

WestJet has consistently ranked as one 
of the top employers in the country—a testa-
ment to its attractive working environment, 
strong leadership, and knack for hiring excep-
tional talent. But that doesn’t make them 
immune to challenges. In fact, the airline 
industry is in a constant state of change, and 
overcoming obstacles is an everyday part of 
the job for Ashley. 

“There are always different factors that play 
into our success, which means we are always 
calculating various scenarios—best case, worst 

Ashley Martin cpa, ca

SOARING 
TO SUCCESS
Accounting and adventure 
don’t always go hand in hand; 
but by following her love for 
travel, Ashley Martin has 
taken her career to heights she 
never thought possible
By Andrew Moore  Photo by Trudie Lee Photography

SEVENTEEN



2015 Medicine Hat Jazz Festival

Lyle Rebbeck

Everett Wouters

Josh Pick
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Building 
your 
career 
early 
through 
giving 

By Laura Ly

Photos used with permission from  
Medicine Hat Jazz Festival,  
Servus Heritage Festival, and   
Red Deer CentreFest

THIS SUMMER, THERE WILL BE MORE THAN 75 FUN 
OPPORTUNITIES FOR STUDENTS TO GAIN PROFESSIONAL 
EXPERIENCE AND BUILD THEIR SKILLSET

back to the community”: it’s a common phrase 
associated with volunteering, and one of the 
main reasons why people typically volunteer. 
However, volunteering has a number of profes-
sional and personal benefits that go beyond 
giving back to the community, particularly 
for students. Those benefits are some of the 
many reasons why students should consider 
volunteering as equally beneficial and impor-
tant as part-time or summer employment.

Students who want to complement their 
professional working experience with volun-
teering this summer couldn’t find more oppor-
tunities than in Alberta. There are more than 
75 festivals scheduled in summer 2016, from 
High Level to Lethbridge and Taber. It’s the 
perfect opportunity to enhance your resume, 

meet new people and network, and have some 
fun while gaining experience.

Those summer festivals also run the gamut 
of interests and passions, from Shakespeare 
to dragon boat racing to an appreciation for 
antique cars. There is, quite literally, something 
for everyone and for every interest. And 
anyone who has any level of passion for music 
does not need to look any further than the 
Medicine Hat Jazz Festival. 

Gearing up for its 25th year, the annual 
eight-day Medicine Hat Jazz Festival is taking 
place on June 19-26, 2016. The jazz festival’s 
popularity, which is in part to its stellar line-up 
of jazz artists each year, attracts volunteers 
and visitors from all over Southern Alberta, 
and even visitors from Saskatchewan and 
Montana. Medicine Hat is the smallest city in 
the network of cities associated with Jazz 
Festivals Canada, but that simply adds to the 
intimacy and sense of community, according 
to Lyle Rebbeck, Producer for the festival. 

“GIVING



Laughing Dog Photography
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Volunteers are the lifeline of festivals, 
suggests Lyle. “When people get involved as 
a volunteer, they really claim some ownership 
over the festival. Along with that comes an 
energy that is really positive.” 

But it’s a reciprocal relationship; volunteers 
gain as much as they give. “Your success 
depends on who you meet in your life and 
the connections you make,” explains Lyle. 
“You can’t plan for that, but if you put yourself 
in the right place, chances are you might end 
up sitting at a table volunteering next to 
someone who owns an accounting firm. That 
kind of thing happens all the time.”

Although it’s hard to foresee how and 
when the connections you make through 
volunteering may pay off, Lyle is confident 
that the networking opportunities and expe-
riences gained by volunteering have immense 
long-term benefits. “Being the kind of person 
who gives of themselves and their time,” says 
Lyle, “you can’t buy that kind of addition to 
your resume.”

Cultivating a passion for volunteering is a 
great skill to develop early in your career, says 
Lyle. “As a student, establish a habit in your 
life for volunteering—even if it’s at a festival 
during the summer between semesters. I think 
that is really good experience for you as you 
move into a full-time career.”

Linda Vennard CPA, CA may not have started 
her journey with the Servus Heritage Festival  
in Edmonton as a student volunteer, but as 
Treasurer on the festival’s Board of Directors 
since 2009, she also reaps professional and 
personal benefits that keep her coming back 
year after year. “Any opportunity to expand 
your outlook is a benefit to both your career, 

and really, your whole life,” says Linda, who 
is also Director, Finance at the Alberta Motor 
Association (AMA).

In her role as Director at AMA, Linda over-
sees the organization’s Business Intelligence 
team, risk management, and other aspects 
of operational accounting related to insurance. 
In her volunteer role as Treasurer for the 
Heritage Festival, she oversees the financial 
reporting for the festival, provides strategic 
advice to the board on financial issues, and 
helps prepare for the upcoming year’s festival 
and future festivals. Her professional and 
volunteer lives complement each other and 
optimize the use of her strategic business 
skills and financial acumen.  

The three-day festival (July 30 – August 1, 
2016) celebrated its 40th anniversary in 2015, 
and has approximately 60 pavilions that 
represent over 85 cultures from all over the 
world. The festival honours Canada’s multi-
cultural heritage, and is a microcosm of diver-
sity in itself: “The Heritage Festival is a mini 
environment that mirrors the diversity of life 
in Edmonton and so, to celebrate that diver-
sity is wonderful. I have met so many interest-
ing people, including our volunteers, pavilion 
volunteers, our team; it is really a great expe-
rience,” explains Linda.

Linda credits her designation for opening 
doors of opportunity to her. Whether your 
interest is accounting, auditing, tax, or even 
business, a designation provides you with 
“a solid foundation to build on,” says Linda. 
“I really valued the public practice experience. 
Working with a range of companies, indus-
tries, and levels was invaluable for my long-
term growth.”

“Meeting dynamic people who are also involved in the festival from various 
corners of the city—professionally, by way of background, or in interests—
enhances how you think about things, as well as what opportunities you are 
aware of.... Volunteering is a great way to complement development, 
particularly when you’re just starting out.”

 Linda Vennard cpa, ca

Linda Vennard cpa, ca

Servus Heritage Festival



10  /  CAPITALIZE  •  SPRING 2016  /  FEATURE

She advises anyone interested in a career 
in accounting to “be open to possibilities,” 
which includes volunteer opportunities such 
as the one with the Heritage Festival. “Meet-
ing dynamic people who are also involved in 
the festival from various corners of the city—
professionally, by way of background, or in 
interests—enhances how you think about 
things, as well as what opportunities you are 
aware of,” says Linda. 

“Volunteering is a great way to complement 
development, particularly when you’re just 
starting out,” she adds. 

In addition, volunteering for the Heritage 
Festival has the potential to immediately 
impact your education: all post-secondary 
student volunteers who complete 10 hours of 
volunteering become eligible to win a scholar-
ship from the festival. “The Heritage Festival 
is a great volunteer experience,” reflects Linda. 

However, if you’re interested in a volunteer 
opportunity that is more “daring,” perhaps 
even fiery, there’s also CentreFest in Red Deer. 
The annual international street performers’ 
festival runs July 30-31, 2016, and boasts an 
impressive line-up of international performers 
such as gymnasts, sword swallowers, and fire 
eaters. Volunteers are needed to help put up 
tents, signage, and barricades, as well as work 
with the performers at CentreFest, which 
could be an extra bit of fun for anybody who 

has a flair for showmanship and the stage. 
Janice Shimek, Festival Director for Cen-

treFest, and her staff always make an extra 
effort to make volunteers feel valued and 
important, especially since they are vital to 
the success of the festival. In addition to 
having fun while volunteering, students can 
also count on working closely with a board 
member. “There’s always some mentoring 
going on,” says Janice. 

That mentoring also goes both ways, adds 
Janice, who is particularly looking for volun-
teers who are social media savvy. CentreFest 
is looking to build the online profile of the 
festival, and is counting on engaged volunteers 
to provide insight into emerging technology 
and social media trends in a type of “reverse 
mentoring” role. It is an acknowledgement 
that students can also lead and help others 
develop, and that students have the latest, 
cutting-edge skills and knowledge they can 
impart and teach to others. 

CentreFest, the Medicine Hat Jazz Festival, 
and the Heritage Festival are simply a small 
sampling of the summer festival volunteer 
opportunities available for students looking 
to complement their summer employment. 
Regardless of what festival you end up vol-
unteering for, it’s clear that you’ll take away 
experiences that will have long-term impacts 
on your life and future career. c

2016 Tax 
Clinics
Of course, you don’t have to wait until 
the summer to volunteer. There are 
many worthwhile non-profit organiza-
tions that could use the dedication and 
passion of engaged high school and 
post-secondary accounting students 
all year round. And for post-secondary 
students who want to bone up on their 
tax and accounting skills, there are 
some upcoming 2016 Tax Clinics that 
could use their help. 

The 2016 Tax Clinic program, operated 
through CPA Alberta, helps low-
income Albertans complete their tax 
returns, free of charge. The clinics are 
in Edmonton, Calgary, and the sur-
rounding communities, and run from 
March to the beginning of April. 
Student volunteers can help prepare 
tax returns on-site, be tax clinic review-
ers, and/or provide tax clinic phone 
support. 

In 2014, over 300 volunteers prepared 
over 2,400 income tax returns for 
those in need. Visit cpaalberta.ca for 
more information on how to volunteer 
for the 2016 Tax Clinics. 

You can also consider volunteering with 
a Tax Clinic through one of the student 
clubs on campus! To see which clubs 
offer Tax Clinics, check out page 4.

CentreFest

David Chapman Miyako Palmer
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DOING IT RIGHT THIS TIME 
An innovative approach to construction provides exciting 
experiences and opportunities for designated accountant 
Miles Nixon
By Laura Ly  Photo by Trudie Lee Photography

else, being referred to as a “dirtbag” would 
be a negative experience. But for the employ-
ees of Calgary-based company DIRTT (Doing 
it Right This Time), the nickname “DIRTTbag” 
is a term of endearment and community—and 
one that Miles Nixon cpa, ca, DIRTT’s VP of 
Finance, gladly answers to. 

“The nickname is fairly reflective of the 
slightly off-the-wall culture we have here. It’s 
very youthful, very entrepreneurial,” explains 
Miles. And the nicknames don’t stop there: 
employees at DIRTT refer to their colleagues 
at DIRTT’s software subsidiary, Ice Edge 
Business Solutions, as “IceCubes.” “We’re 
DIRTTbags and IceCubes,” laughs Miles.

Fun nicknames are simply the tip of the 
iceberg for a company that is revolutionizing 
the way interior spaces are built—think virtual 
reality and state-of-the-art technology meet-
ing construction. Unlike traditional methods 
of construction, which involve sitting down 
with a designer and looking at 2D sketches, 
paint chips, and carpet samples, DIRTT uses 
its proprietary ICE computer software to 
automate the entire process—from the design 
phase straight through to production. Clients 
can even use Oculus Rift virtual reality tech-
nology to physically walk through their 
mocked-up interiors and make changes to 
paint colours and door placements as they 
go through the space.

Once the interior design has been approved, 
the order is sent directly to DIRTT’s factory, 
where the pieces are manufactured and 
assembled on site like a “big lego set,” says 
Miles. All of the pieces can be disassembled 
and reassembled as necessary, and adapted 
easily by adding new technology—all without 
the waste, need for renovations, or the demo-
lition required by traditional construction. The 
company has won several national and inter-
national awards for its sustainable “one-stop” 
approach to building interior space.

ANYWHERE
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“DIRTT is a great example of the new 
technology-based economy. Not the creation 
of technology just for technology’s sake, but 
utilizing incredibly powerful technology to 
dramatically change the way we approach an 
old industry,” explains Miles.

Not only is it a new process for building 
custom interiors, it’s also a new experience 
and way of providing service for Miles, who 
considers the sales-oriented culture at DIRTT 
to be a “real rejuvenating experience.” As VP 
of Finance, Miles is in charge of treasury, bank-
ing, finance, and foreign exchange, but in 
DIRTT’s all-hands-on-deck environment, every-
one is expected to pitch in to help the business.

“Everybody here is expected to talk the 
talk, walk the walk, and help people understand 
what we do and why we do it,” explains Miles. 
He admits it was a radical culture shift, “com-
ing from the environment where you have 
private offices and your career is, whether 
you realize it or not, focused on moving 
towards the bigger corner office.”

In comparison, “there are no offices in 
DIRTT’s space. That’s kind of our inside joke; 
we build offices, but we don’t have any,” says 
Miles.

It’s a challenging and fast-paced environ-
ment, but armed with the experience and 
education gained from his designation, it’s 
one that Miles is well-suited for. “The process 
that a CPA goes through in their training and 
learning is so broad and so varied. By the time 
you’ve got your letters and some experience, 
you can bring things to the table that are of 
great value.

“Being a CPA is not just about numbers. 
It’s about business, engineering, logistics—it’s 
whatever you have to offer that is unique to 
you,” adds Miles. For Miles, a self-proclaimed 
“backyard engineer, builder kind of guy,” that 
means bringing a passion for and interest in 
the technical aspects of DIRTT, such as 
manufacturing in the factory or installations 
in the field.

The ability to be involved with the techni-
cal details is one of the highlights of his job, 
and Miles credits his designation with enabling 
him to pursue that passion. “Having that 
designation is going to enable you to follow 
your dream, whether you know what it is at 
this point or not,” advises Miles. 

“You can take a designation internationally, 
take it to multiple jobs, multiple industries. 
It’s going to serve you well, no matter what 
you try to do—even if it doesn’t look like 
accounting.” c

Miles Nixon cpa, ca with one of the assembled 
designs at the DIRTT headquarters.

“Being a CPA is not just about 
numbers. It’s about business, 
engineering, logistics—it’s 
whatever you have to offer that 
is unique to you.”



The CPA Certification Program: 
what students need to know 
The CPA Certification Program, which consists of education, practical experience, 
and final evaluation, is designed to provide future Chartered Professional 
Accountants with the knowledge and skills to succeed in business.

Degree and Prerequisites
An undergraduate degree (in any discipline) from a recognized post-secondary 
institution is required for admission to the CPA Professional Education Program 
(CPA PEP). In addition to an undergraduate degree, required prerequisite 
courses, as defined by the specific subject area coverage in the CPA Competency 
Map, must be successfully completed.

Prerequisite listings for Alberta post-secondary institutions are available online at 
www.cpaalberta.ca/Become-a-CPA/Subject-Area-Coverage. 

CPA Professional Education Program
The CPA Professional Education Program (CPA PEP) is a graduate-level program 
delivered part-time over two years. The program includes six modules designed 
to develop six technical competencies and five enabling competencies. While 
offered on a regional or provincial basis, the program has been developed 
nationally.

CPA candidates will take the program while simultaneously being employed in a 
relevant position. For candidates, their CPA PEP education, coupled with 
practical experience, will complement the development of CPA competencies.

Designed using a blended learning model, CPA PEP will combine online learning, 
self-study, classroom learning, and teamwork to help CPA candidates develop the 
competencies expected of Canada’s preeminent professional accountants.

Modules
Six modules comprise CPA PEP. The program will begin with two core modules 
that are common to all CPA candidates, followed by two elective modules (of 
which there will be four options). Upon completion of these four modules, all 
candidates will be required to complete the two “capstone” modules.

• Two common core modules, which all CPA candidates must take, focusing on 
the development of competencies in management and financial accounting, 
and the integration of the six core technical competency areas.

• Two elective modules, which allow CPA candidates to develop deeper skills in 
their areas of career interest; four electives will be offered: assurance, perfor-
mance management, tax, and finance. All candidates must choose two, and 
candidates pursuing careers in public accounting must choose assurance and tax.

• A capstone integrative module that focuses on the development of the 
enabling competencies, such as leadership and professional skills and the 
integration of core competencies.

• A capstone examination preparation module, which prepares CPA candidates 
for the Common Final Examination (CFE).

Registration into the CPA 
Professional Education Program 
Students are encouraged to apply for condi-
tional acceptance into the CPA Professional 
Education Program (CPA PEP) prior to the 
completion of their required courses and 
degree. Registration as a CPA candidate is 
required prior to registering for specific 
modules; however, candidates are encouraged 
to register for modules once they’ve submitted 
their application.

Once a student has applied for CPA PEP, there 
is a registration validation period in which 
transcript assessment, verification of the 
degree, and verification of required prerequi-
sites will occur. After verification, the student 
may then participate in Core One. 

Module registration deadlines are typically six 
to eight weeks in advance of the module start 
date. Please refer to the CPA Western School 
of Business website for key module registration 
deadlines: www.cpawsb.ca/cpa-program-
overview/pep/schedules.

Late module registration is available (subject to 
availability and an additional fee); however, for 
Core One, it is mandatory to register at least 
four weeks prior to the start date. 

For more information about the application 
process into CPA PEP, please visit  
www.cpaalberta.ca/pep; contact an admis-
sions advisor at 1-855-306-9390 (toll-free);  
or email becomeacpa.ab@cpawsb.ca.
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CPA Professional Education Program Overview

Qualifying Practical Experience Requirements

PROFESSIONAL EDUCATION PROGRAM (PEP)

+

Reguired for Admission 
to Professional 
Education Program

• Undergraduate 
degree

• Specific subject  
area coverage

ACADEMIC 
PREREQUISITES 

1
CORE

COMMON MODULES
Six integrated core 
competency areas: 

1. Financial Reporting
2. Strategy and 

Governance
3. Management 

Accounting
4. Audit and Assurance
5. Finance
6. Taxation

2
CORE

1
ELECTIVE

ELECTIVE MODULES
Candidates choose any 
two modules:

• Assurance
• Performance 

Management
• Tax
• Finance

Public Accounting 
candidates must 
choose:

• Assurance
• Tax

2
ELECTIVE

CAPSTONE 
INTEGRATIVE 

MODULE

COMMON CAPSTONE 
INTEGRATIVE MODULE

• Leadership skills
• Professional skills
• Integration of 

Competencies

CAPSTONE 
EVALUATION

PREPARATION

Candidates must 
successfully complete 
a profession developed 
capstone evaluation 
preparation course in 
order to sit the final 
exam

COMMON
FINAL

EVALUATION 

1. Candidates must 
demonstrate Breadth 
in all six core 
competency areas 

2. Candidates must 
demonstrate 
Depth in two core 
competency areas:

• Financial Reporting 
or Management 
Accounting plus

• One from other 
core competency 
areas

Public Accounting 
Candidates must 
demonstrate Depth in: 

• Financial Reporting
• Assurance

CPA

Bridging into the CPA Professional Education Program
There are two options for students who have completed their degrees, 
but have not obtained the necessary prerequisite courses for the CPA 
Professional Education Program:

1. CPA Prerequisite Education Program
The CPA Prerequisite Education Program (CPA PREP) is designed for 
those who have an undergraduate degree in a discipline and are missing 
some, or all, of the prerequisite courses required for admission to the CPA 
Professional Education Program (CPA PEP). CPA PREP may also be 
relevant to career changers and new Canadians wishing to start a career 
in accounting. CPA PREP is nationally developed and delivered on a 
part-time basis. To ensure maximum flexibility and accessibility, the 
program has been developed using a blended learning model that 
combines online learning, self-study, and classroom learning.

For registration into PREP, please consult with an admissions advisor at 
1.855.306.9390 or email becomeacpa.ab@cpawsb.ca.

2. Complete prerequisites through a post-secondary institution
Students can register for the business and accounting courses they are 
missing through a post-secondary institution approved by the CPA Western 
School of Business (CPAWSB). Students will only take those courses they 
need for entrance into the CPA Professional Education Program.

Module Zero 
In addition to these bridging options, Module Zero is 
available to all candidates who meet the CPA competency 
requirements. Module Zero has been designed to help 
program entrants who have met legacy prerequisite course 
requirements fill knowledge gaps before starting Core One 
of CPA PEP.

All candidates are required to register for Module Zero 
once their CPA PEP application has been submitted and 
approved in order to assess any potential knowledge gaps. 
In Module Zero, students assess which topics they are 
required to complete. They have access to all the course 
materials online and self-evaluate each topic upon its 
completion. 

Module Zero is available for students in the months prior to 
beginning the first module of CPA PEP.

Module Zero will be available to all candidates until June 
2017. For more information, please visit 
www.cpawsb.ca/cpa-program-overview/pep/module-zero.
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OVERVIEW OF THE EXPERIENCE VERIFICATION ROUTE

OVERVIEW OF THE PRE-APPROVED PROGRAM ROUTE
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*This experience can be any combination of full-time, part-time or co-operation experience but no more than 12 months will be recognized as prior experience.  If the future CPA is reporting 
experience as they gain it, then they require a CPA mentor.  If the experience is being reported as prior experience, capped at 12 months, then no mentor is required for the period of prior experience.
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Meeting with CPA mentor throughout practical experience term
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*This experience can be any combination of full-time, part-time or co-operation experience but no more than 12 months will be recognized as prior experience.  If the future CPA is reporting 
experience as they gain it, then they require a CPA mentor.  If the experience is being reported as prior experience, capped at 12 months, then no mentor is required for the period of prior experience.
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Practical Experience 
In addition to formal education, candidates are required to complete a term of relevant practical experience. The 
knowledge and competencies gained through practical experience complement those developed through the education 
program. To develop as a professional accountant, CPA candidates must gain relevant, paid employment that is progres-
sively challenging. Candidates need to be registered with CPAWSB as a candidate, have to be employed in a qualifying 
position, and have a mentor for the period of practical experience to begin.

There are two routes to obtain practical experience requirements: 

The Pre-approved Program Route (PPR) in which future CPAs gain relevant experience by choosing a position 
from a wide range of employers pre-approved by the profession. 

The Experience Verification Route (EVR) in which future CPAs demonstrate competence, and gain relevant 
experience at a chosen employer.
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Enhance Your Skill Set  
with the CPA Advanced 
Certificate in Accounting and 
Finance (ACAF)
Competent, intermediate-level accountants 
are always in demand. For those who are 
looking for an alternative way to enhance their 
career potential, CPA Alberta is offering the 
Advanced Certificate in Accounting and 
Finance (ACAF).

The ACAF qualification is the recognized 
national standard for intermediate-level account-
ing and related positions. Developed by CPA 
Canada in close collaboration with employers, 
the ACAF program develops your skills in the 
areas most in demand: strong technical abilities, 
hands-on experience with industry specific 
software, and the soft skills needed to be 
successful in the workplace. 

The ACAF was created to further develop skills 
learned in two- or three-year post-secondary 
accounting programs or through equivalent 
on-the-job experience. The ACAF certification 
solidifies your credentials and increases your 
opportunities for advancement. There are 
plenty of exciting opportunities in the field that 
do not require a Chartered Professional 
Accountant (CPA) designation.

The ACAF program provides flexibility for 
students through its online delivery and offers 
built-in support through access to subject 
matter experts who will answer questions, and 
provide coaching and guidance.

Gain the applied technical and soft skills most 
prized by employers—and earn the certificate 
that proves it.

For more information on the Advanced 
Certificate in Accounting and Finance, visit 
cpaalberta.ca/acaf.

Future CPAs can gain experience through either route, or a combination of 
both. The profession may accept up to one year of experience earned prior to 
registering with the profession. Both routes take a minimum of 30 months; this 
includes an allowance of up to 20 weeks of time away from work (including 
vacation time). 

There are five common elements that support both routes: 

1.  Candidates gain relevant experience and develop as a professional accoun-
tant in a minimum of 30 months.* 

2.  Candidates’ experience must be appropriately supervised. 
3.  Candidates must record detailed reports at regular intervals.
4.  Candidates must meet and discuss their progress at least semi-annually with 

a CPA mentor. 
5. Candidates’ experience is assessed by the CPA profession. 

*Practical experience requirements for the practice of public accounting are 
recognized separately from practical experience requirements for certification. 
Experience requirements for public accounting are currently being developed. 
Additional information is expected in 2016. Legacy public accounting experi-
ence requirements remain effective until the new standards come into effect.

CPA Practical Experience Self-Assessment Tool 
This tool is intended for individuals who have not yet had their experience 
assessed by a provincial/regional body but want to understand how their 
current or prospective position might align with the CPA technical competency 
requirements for purposes of the experience verification route. 

To access this self-assessment tool, visit  
pert.cpa-services.org/student/TrialAssessment. 

CPA Mentorship 
Mentorship is a mandatory component of the CPA Practical Experience 
Requirements (PER). The focus of the CPA mentorship program is to help 
future CPAs achieve their enabling competencies.  

CPA candidates who work in the CPA Pre-approved Program Route will be 
matched with a CPA mentor by the organization that offers the program. CPA 
candidates who choose the Experience Verification Route are required to seek 
out their own CPA mentor in order to find a successful fit. 

Recognition may be given for a total of up to 12 months of experience earned 
prior to registering with the profession. After that time, the qualifying period of 
practical experience cannot begin until CPA candidates have a CPA mentor. 

CPA Canada has developed a number of valuable resources to assist CPA 
candidates in finding a mentor. Please visit  
www.cpacanada.ca/practicalexperience.

Common Final Evaluation 
All candidates must write the Common Final Examination (CFE) to complete 
the CPA Professional Education Program. The CFE will challenge candidates to 
demonstrate their competence by responding to simulations and business 
scenarios representing the kinds of challenges they’ve faced during their work 
experience, or will soon be facing in their professional career. Regardless of 
their selected elective modules, all candidates will write the same CFE. 

For more information on your path towards your CPA designation, visit 
www.cpaalberta.ca/become-a-cpa.
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HELPING HANDS
FINDING YOUR NICHE IN PUBLIC PRACTICE MAY BE EASIER  

THAN YOU THINK: JUST FOLLOW YOUR PASSION 
By Natasha Constantin  Photography by Laughing Dog Photography
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who work in the agriculture industry devote 
their entire lives to the art, the science, and 
the business of cultivating soil and rearing 
animals for food and other products. Agri-
culture is a major part of the history and 
heart of our province, and with Alberta Farm 
cash receipts totaling $12.9 billion in 2014, 
it’s also clearly a driving force in the Canadian 
economy.

After oil and gas, the second largest exporter 
of goods in Alberta is the agriculture industry. 
“In 2014, there was $5.9 billion of crops and 
livestock exported, which has increased 31 per 
cent over the past five years,” says Marvin 
Slingerland cpa, ca, Senior Manager with MNP 
Lethbridge. “Alberta plays a large role in agri-
culture as 41 per cent of the national beef herd 
is in Alberta. As the export numbers indicate, 
agriculture goods are a global commodity, 
and producers rely on a team of business 
professionals to assist them with risk mitigation 
and in developing business opportunities.”

However, agriculture is also vulnerable to 
unpredictable elements such as climate 
change, drought, natural disaster, disease, 
global markets, and government policies. It 
is a delicate industry, which requires the 
helping hands of skilled designated accoun-
tants who understand their clients’ businesses, 
and who can mitigate risk and strategically 
advance those operations. 

Marvin delivers assurance, tax, and business 
advisory services to MNP’s agriculture clients. 
A significant portion of his time is allocated 
to keeping up with trends in the provincial 
and national beef and dairy industry. “I grew 
up on a feedlot in Southern Alberta, worked 
on a dairy farm part-time during my high 
school years, and afterwards, became a herd 

THOSE
manager on that same dairy farm for 15 years,” 
says Marvin. “During my earlier years employed 
at the dairy farm, I never dreamed this job 
would lead to a career in accounting.”

While working on the dairy farm, Marvin 
was exposed to the business side of farming 
and started taking some business classes at 
Lethbridge College, which eventually led to 
completing his Bachelor of Management at 
the University of Lethbridge. As an articling 
student, Marvin was interested in focusing on 
clients in intensive livestock, and while he 
admits his agriculture background helped, he 
stresses that a lack of agriculture experience 
shouldn’t be viewed as a limitation to special-
izing in this industry. “Choosing to focus and 
specialize in agriculture wasn’t because of 
my background knowledge, but more because 
it’s what I’m passionate about.” 

While Marvin may not work in the day-to-
day operations in the barns or the fields 
anymore, he acknowledges that the role of 
accountants is critical to the success of the 
agriculture industry. And every once in awhile, 
he still does get the opportunity to get his 
hands dirty: “Client visits build trusted relation-
ships. Clients take pride in the role they play 
in providing safe and quality food for the 
world,” says Marvin. “They’re always proud to 
show their operations, and explain improve-
ments in farming practices or the latest in 
technology.”

He recalls a particularly memorable day, 
doing cattle inventory counts at several feed-
lots across Southern Alberta: “At the first 
location, a pen of cattle broke through a fence 
and 200 calves were scattered down the 
gravel road. By the time we got to the next 
location along the foothills, a windstorm  

Michael Leusink cpa, ca,   Marvin Slingerland cpa, ca, and Daniel Kozak



  HELPING HANDS  /  FEATURE  /  SPRING 2016  •  CAPITALIZE  /  21

started and broke down corral panels, and 
pieces of shelter roofs were flying everywhere,” 
remembers Marvin. “We left that farm and 
headed to our final location, which was inter-
rupted by a fire evacuation alert due to a fast 
approaching prairie fire. Amazingly enough, 
we were able to have an accurate inventory 
count by the end of the day.”

Working closely with specialized clients is 
a major perk of the business for accountants 
in public practice. “I work with the best clients 
in the world. MNP is flexible and has the 
foresight to see that we are true business 
advisors, as well as accountants,” says Michael 
Leusink cpa, ca, who specializes in the Agri-
culture and Hutterian Brethren niches. “People 
tend to think that the work in public practice 
is boring or repetitive, but every day I learn 
something new and overcome new challenges 
that help my clients grow and prosper.”

Michael has been with MNP for the last 11 
years and has progressed from starting as an 
articling student to becoming a partner at 
the firm. He originally went back to school as 
a mature student to obtain a one-year man-
agement certificate to help with managing a 
large dairy farm, but found a great deal of 
appreciation and personal achievement from 
the business curriculum and, specifically, the 
accounting stream. 

“I’m so lucky to be at a place in my life 
where I love my career,” says Michael. “I’m 
highly specialized and receive the benefits in 
higher pay and work satisfaction that come 
along with doing work I’m truly passionate 
about. There are literally hundreds of oppor-
tunities available in the public sector for 
specialization.”

A common misconception in the account-
ing profession is that industry specialization 
only comes with leaving public practice and 
working in a specific industry sector. However, 
for designated accountants who are skilled 
and passionate about specific industries, many 
public accounting firms, like MNP Lethbridge, 
provide opportunities to specialize in and 
master areas of interest.

Specializing in the Hutterian Brethren niche 
gives Michael a diverse and challenging role 
as a true business advisor. “Business is busi-
ness,” says Michael. “Of course there is a 
difference between raising a steer or maximiz-
ing a dairy operation versus a business in oil 

and gas, but as accounting professionals, I 
feel like it comes down to our clients getting 
the most value for their business.” 

And if getting the most value for a client’s 
business means actually getting right in the 
trenches—so to speak—then Daniel Kozak, 
CPA PEP articling student, will do just that. 
Last spring, Daniel assisted a client with their 
annual livestock branding operations. “Let’s 
just say I went into the experience a little 
apprehensive, but I was excited to try some-
thing new. I was impressed by the client’s 
children, as they were right in the pens sort-
ing cattle and assisting with the process,” 
says Daniel. “After a pep talk from the client, 
I jumped right in beside them to help out. I 
found a new appreciation for what my clients 
do on a daily basis. This definitely gave me 
a new dynamic with the client, and helped 
form a relationship that may not have other-
wise developed.”

For someone still early in their career, 
Daniel has already developed a diversified 
portfolio of work—which now includes livestock 
branding. “I realize how far I’ve come and how 
the CPA PEP program is shaping me into a 
knowledgeable business-ready professional,” 
says Daniel. “The program pushes you to dive 
into the knowledge base that defines the CPA 
designation.” 

Working primarily in the agricultural niche, 
specifically in the private enterprise realm, 
Daniel assists a vast array of clientele in the 
Southern Alberta area, and works on personal 
taxes, corporate year-ends, and government 
farming applications including AgriInvest and 
AgriStability. “Accounting offers a dynamic 
breadth between working with clients at both 
the office and their operations, while still 
enabling me to have a work-life balance,” says 
Daniel. “And continuing to develop my knowl-
edge within the agriculture industry will not 
only provide me with a viable career, but will 
ensure our clients can meet their ever grow-
ing demands.”

Marvin, Michael, and Daniel will tell you 
that it is possible to turn your passion into a 
career—whatever that passion may be. Ded-
icating yourself to the art, the science, and 
the business of whatever industry interests 
you will be a driving force in your career, and 
will offer endless rewards until the proverbial 
cows come home. c

Michael Leusink cpa, ca,   Marvin Slingerland cpa, ca, and Daniel Kozak

“Choosing to focus and specialize in agriculture 
wasn’t because of my background knowledge, but 
more because it’s what I’m passionate about.”

 Marvin Slingerland cpa, ca



Looking for a unique 
opportunity?
Break away from the everyday 
with a role that contributes to 
maintaining the integrity of 
Canada’s second-largest capital 
market while ensuring a fair and 
level playing field for investors. 

Find out more at 
www.albertasecurities.com.

our work  
makes  
a difference 
in the lives of Albertans

Questions? Need more info? 
Contact our human resources staff at 780.427.4222  
or email us at employment@oag.ab.ca

www.oag.ab.ca

Knowledge. Experience. Reward.
Work with us and gain knowledge in legislative auditing 
— an experience that only a few offices in Canada  
can provide.

We care about how the resources entrusted to  
government are used. We make recommendations to 
strengthen government’s management control systems. 
From health care to infrastructure to the environment, 
our work touches every aspect of Albertans’ lives.

Working with the Office of the Auditor General of Alberta 
prepares you for more than crunching numbers.

Our starting salaries are market competitive.  
We offer paid overtime and a great benefits package.



humble roots as an entry-level accountant to senior 
manager, Jasmine McFadyen cpa, cga knows her profes-
sional accounting designation was the catalyst to securing 
a fulfilling and rewarding career at ATB Financial. Complet-
ing her evening courses at NAIT while working full-time 
wasn’t easy, but the payoff has been worth it: “I wanted 
to have professional growth opportunities, such as more 
senior positions and responsibilities that came with having 
an accounting designation,” she says. 

Jasmine’s position as Senior Manager Finance, Strate-
gic Service Unit (SSU) comes with its fair share of respon-
sibilities: in addition to offering financial guidance and 
support to projects to ensure their cost-effective delivery, 
she provides financial oversight, counsel, and insight to 
business units. Jasmine also runs a team of financial 
professionals, and works collaboratively with Finance and 
other Strategic Service units in her organization. “I enjoy 
learning about what drives our business and how finance 
plays a role,” says Jasmine. “And working closely with my 
areas and seeing how the information we provide impacts 
business decisions is meaningful to me.” 

While her designation has equipped her with the 
financial analysis tools to assess and tackle day-to-day 
tasks and decisions, Jasmine has learned that she must 
“live and let live,” and give up a bit of control when there 
isn’t anything financial expertise can necessarily do to 
help make a business decision: “I have found that financial 
analysis will not always be the ultimate driver behind a 
business decision. Sometimes decisions are made because 
it’s the right thing to do.” Luckily, these challenging situ-
ations provide her with opportunity to think outside the 
realm of finance and accounting.

Working with a broad range of people, learning styles, 
and knowledge bases in financial information continuously 
forces Jasmine to reevaluate how to best present informa-
tion in a way that everyone understands. “In some cases 
reporting is customized to suit the audience’s needs,” she 
explains, “but it aids their understanding and ultimately 
leads to better decision-making.” As a result of her creative 
problem-solving skills, Jasmine can also proudly claim 
communication, teamwork, and time management in her 
bank of skills.

And when Jasmine doesn’t feel as confident dealing 
with something outside of her skillset, she knows she can 
rely on the accounting profession to help guide her efforts. 
For Jasmine, the CPA profession takes care of each other 
as a support system. “Having a trusted network of peers 
can reduce duplication and improve efficiencies through 
sharing and collaboration,” she says. 

And so, although she admits that pursuing a designa-
tion through night school was somewhat of a juggling act 
that required an infinite amount of planning and time 
management, Jasmine strongly supports pursuing the 
CPA designation because it provides a career that’s worth 
the investment. c

BANKING ON  
THE POWER OF A  
DESIGNATION 
Jasmine McFadyen’s designation helped to 
advance her career, and secured her with a 
fulfilling senior-level position at ATB Financial
By Labonneau Dey  Photo by Laughing Dog Photography

Jasmine McFadyen cpa, cga

“I wanted to have 
professional growth 
opportunities, such as 
more senior positions 
and responsibilities that 
came with having an 
accounting designation.”
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MEET THREE CPAs 
WHOSE CAREERS 
HELPED TURN THEIR 
CHILDHOOD DREAMS 
INTO A REALITY

By Laura Ly  

Photography by Laughing Dog Photography  
and Trudie Lee Photography



What did you 
want to be when
you were a child? Neelam Samra 

(Waraich) CPA, CGA

Creative problem solver

you remember what you dreamed about becoming when 
you were a child? Do you recall wanting to bring your 
imagination to life on canvas, fantasizing about exploring 
the moon as an astronaut, or dreaming about rubbing 
shoulders with the elite during Paris fashion week? 

Chances are you didn’t know a career in accounting 
could bring you the same fulfillment and excitement as 
the dream jobs you fantasized about when you were 
younger. But as Neelam Samra, Jennifer Neal, and Gerald 
Matthews learned, a career in accounting ended up being 
a better fit for them than their childhood dream jobs could 
ever have been. 

Neelam Samra (Waraich) CPA, CGA wanted to be an 
artist when she was young. She remembers being pas-
sionate about expressing herself creatively and having a 
sense of accomplishment from creating and completing 
tasks. While her aspirations eventually shifted away from 
art, that fulfillment and sense of accomplishment from 
completing projects remained. 

Today, Neelam receives that sense of accomplishment 
from her role as Senior Financial Analyst at Alberta Health 
Services (AHS). Neelam provides budgeting and financial 
support for the Laboratory Services Program in the 
province, and works closely with the program to determine 
their fiscal financial requirements throughout the year.

An efficient allocation of resources in any industry is 
key, but it is especially important in health care. Like artists, 

who are proven “big picture” thinkers, Neelam uses creative 
problem-solving skills to ensure the allocation of resources 
in laboratory services best serves the needs of the citizens 
that rely on those services. 

“It makes me feel like I’m making an impact on people’s 
lives and giving back to the community,” says Neelam. 
“Through my work, I am able to make the best possible 
decisions and put those forward to management and the 
people who would be directly affected, like front-line staff, 
communities, and the people receiving the services.” 

Neelam started at AHS as part of an internship program, 
and worked her way up to Senior Financial Analyst. The 
variety and breadth of experience available in accounting 
has been extremely beneficial for Neelam, allowing her to 
determine exactly where her strengths and passion lie. “I 
realized that financial analysis, being that liaison between 
the accounting department and the actual program, was 
the best fit for me. It gives me the ability to work on both 
the numbers side and the problem-solving side, while also 
getting a lot of face-to-face with the actual programs.”

Although she ultimately didn’t become an artist, Neelam 
believes that accounting provides the same fulfillment 
and feelings of accomplishment she hoped a career in art 
would give her. “When you solve a problem, you feel like 
you’ve achieved something,” says Neelam. And she has 
absolutely no regrets: “My accounting skills were probably 
way better than my artistic skills,” she laughs.  



“It’s so different—what 
I wanted to be to 
where I ended up—but 
it’s something that I 
can truly be proud of.”

 Jennifer Neal CPA, CMA

Jennifer Neal CPA, CMA
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Jennifer Neal CPA, CMA also has no regrets 
about her career choice, despite spending her 
formative years wanting to be on the “cutting 
edge of fashion” as a fashion designer. “I was 
always interested in fashion when I was younger. 
I used to have a hard time finding the clothes 
I wanted to wear,” she recalls. “There were 
many times I felt I could design my own clothes 
just the way I wanted.”

However, an accounting class in high school 
changed everything: “I was one of those kids 
who floated through school with minimal effort. 
Accounting was the first course that really 
interested me,” says Jennifer. “It fascinated 
me how numbers worked, how they flowed 
together. It just made logical sense to me.”

Many fashion designers enjoy helping men 
and women look and feel their best. As Con-
troller for Habitat for Humanity Edmonton, 
Jennifer found her calling in helping people 
in a different way. She runs the day-to-day 
activity of the accounting department at the 
charity, which helps build and provide afford-
able housing to families in need. 

Jennifer also works closely with the Family 
Services department, which provides support 

for the families that receive homes. She is 
helping to strengthen a workshop that will be 
used to help families become financially liter-
ate. “Financial Services is going to give me an 
outline of what they’re teaching families, and 
I’m going to help them fine tune the workshop 
from a financial perspective.” 

“Working in the charity sector, I feel very 
proud that I’m making a contribution: provid-
ing the best information possible to assist in 
the decision-making process and helping 
families receive a hand into homes that they 
would otherwise not be in. For me, it’s about 
helping people, which is what I ultimately 
wanted to do,” says Jennifer. “It’s so differ-
ent—what I wanted to be to where I ended 
up—but it’s something that I can truly be 
proud of.” 

While she ultimately didn’t end up clothing 
models on the catwalks of Paris, her designa-
tion did enable her to move to England for a 
number of years recently, where she opened 
and ran her own successful bookkeeping 
business. “That’s the other thing that account-
ing afforded me. It’s something that you can 
do anywhere,” says Jennifer.   



“It’s a highly educated, technical 
job. Not at all like Han Solo.”

 Gerald Matthews CPA, CMA

Universal 
expertise
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Unlike Neelam and Jennifer, who both 
discovered accounting in high school, Gerald 
Matthews CPA, CMA had a much different jour-
ney to his accounting career. When he was 
six-years-old, Gerald watched Neil Armstrong 
walk on the moon, an historical event that 
inspired childhood dreams of wanting to be 
an astronaut. But rather than grow up to wear 
a spacesuit and learning how to moonwalk, 
Gerald spent more than 20 years being a 
professional actor in Calgary, exploring dif-
ferent universes on the stage and through 
acting instead. 

Surprisingly, it was on stage during a run 
of A Christmas Carol that Gerald first stumbled 
across accounting. Playing Ghost of Christmas 
Future—a silent role—Gerald found himself 
with a lot of time to read. “One of the books 
I read was based on a line from the play, which 
was ‘Mr. Scrooge is taking the books home 
to go through the accounts,’” recalls Gerald. 
“I thought, well, what is Bob Cratchit doing 
when he’s writing in those books? He must 
be some sort of bookkeeper and an accoun-
tant. I knew nothing about it so I got a book 
out of the library about accounting and read 
it. It was eye-opening.”

Motivated by his newfound appreciation 
for accounting, and the realization that the 
average salary of an actor at the time was 
less than the poverty line in Calgary, Gerald 
enrolled in his first accounting class and 
discovered that accounting could be a great, 
new career for him. “Because it was satisfying 
and I was good at it, I decided that this should 
be a career and not just a few courses I take,” 
he remembers.

Gerald has now been an accountant with 
Enerflex Ltd. in Calgary since 2008. Currently 
an internal auditor, he tests internal controls 
for financial reporting for compliance, and 
conducts operational audits around projects 
such as joint ventures and divestments. “I get 
permission to poke my nose in anything that 
is of risk to the company. I have a license to 
be curious and nosy,” explains Gerald. 

Reflecting on his astronaut aspirations as 
a child, Gerald says he’s always been impressed 
with the competence and intelligence of astro-
nauts. Above all else, he respects the broadness 
of their experience. “It’s a highly educated, 
technical job. Not at all like Han Solo,” he jokes. 

Competence, intelligence, and broad expe-
riences are also qualities that Gerald finds and 
values in accounting. He acknowledges that 
respect for the arts was sometimes, unfairly, 
lacking in his former acting career; in com-
parison, accountants are universally respected 
for their credibility and expertise. 

“There’s a different skillset that you can use 
to help people and that’s the opportunity,” 
says Gerald. “People have asked me to serve 
on arts boards and be involved with arts orga-

nizations, because now I have a skillset that’s 
kind of unique. I understand what it’s like to 
work in the arts, but now I have the technical 
skills to help a non-profit organization.”

Most people would agree that fulfilment is 
at the heart of childhood dreams and goals. 
For the most part, children are inclined to do 
what makes them happy and what makes 
them feel good.

Neelam, Jennifer, and Gerald agree that 
when it comes to fulfilment, a career in account-
ing and pursuing a designation definitely fit 
the bill. “Although it seems like a lot of work 
initially, just keep in mind that once you’ve 
gotten your CPA and you get some work 
experience behind you, it’s very enjoyable and 
rewarding work,” says Jennifer. c

Gerald Matthews cpa, cma
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WHAT TO  
WEAR WHEN 
IT COMES  
TO HAIR
SOME HAIR TIPS TO FOLLOW… ON 
THE DAYS WE AREN’T ALREADY 
STRUGGLING WITH A BAD HAIR DAY  
By Joanne Blake, AICI CIP

WHEN YOU LOOK AFTER a business’ financ-
es or someone’s personal affairs, cli-
ents expect you to look trustworthy. 
Accountants who present themselves 
in a neat and professional manner are 
perceived to be organized, intelligent, 
and articulate. If you take care of your 
personal brand, clients will extrapolate 
from that and assume you will take 
good care of theirs.

Corporate image consultants are 
fielding more questions than ever 
about the suitability of beards, avant-
garde hairstyles, and bold hair colour 
at the office.

While the rules have relaxed some-
what in recent years, accounting has 
always been a conservative profession. 
You need to balance your own per-
sonal style with the expectations of 
your clients.

Below are some tips to consider:

Tip 1 Know your industry
Our career advice is to look around at 
the leaders in your organization. How 
do they wear their hair? Do any of the 
men have a beard? Exercise caution if 
you are younger and less established 
in the organization or with a client. 
There is often an unwritten dress code, 
which can have more impact on your 
career and upward mobility than a 
written dress code. As a career-enhanc-
ing move, we advise professionals 
emulate the dress of the movers and 
shakers in your company. The same 
advice goes for facial hair, beards, 
hairstyle, and colour.

Tip 2 Hairstyles
Your choice of hairstyle will depend on 
your personality, the texture of your 
hair, the effort required to maintain it, 
and what actually suits you. When it 
comes to colour, you want the focus 
to be on your skills and talents rather 
than on your vibrant blue or purple 
hair. Choose colours and highlights that 
are not extreme, yet define your style. 
For the best effect, choose a shade 
that harmonizes with your skin tone 
and your natural hair colour.

Hairstyle tips for women
If your hair is long or worn in a high 
ponytail, it can make you look less 
experienced. While hair does not have 
to be short, it should appear well-
managed and controlled. Book a styling 
lesson with your salon and they will be 
happy to show you sophisticated and 
modern ways to wear it off your face 
while still looking professional. A hair-
style that never goes out of style for 
women is the bob. Graduated bobs work 
well and there is also a new style called 
the “lob,” which is a bit of a longer bob 
and is attractive on most women.

Hairstyle tips for men
Ask your stylist to recommend hair 
products that are especially suited for 
your hair type and texture. If your hair 
is very fine or thinning, a shorter cut 
will look more distinguished. The ‘hip-
ster’ look that is currently in vogue 
(closely cropped sides and fuller on 
the top) is attractive on young and 
youthful men, but take caution that it’s 
not too extreme.  

Tip 3 Beards for men
Many managers and senior staff are 
conflicted about the appropriateness 
of beards. This is an especially important 
consideration if your position involves 
frequent interaction with clients. 

Here are some tips and advice if you 
want to sport a beard at the office:
• Keep it well trimmed. 
• If you have very dark hair, a beard 

may make you look stern and unap-
proachable. 

• In conservative industries, stubble 
can be perceived as if you had a 
rough night out and forgot to shave. 

• To avoid that awkward in-between 
phase of starting a beard and getting 
it to a presentable stage, you might 
want to start growing your beard 
while you are on vacation. 

In summary
When it comes to your personal brand, 
it’s all about making informed choices. 
Ask yourself these three questions: does 
it make you look better, does it support 
your professional image, and does it 
support your organization’s brand? c

Joanne Blake, AICI CIP, is the founder of Style for Success, 
Canada’s premier team of corporate image consultants, 
business etiquette experts, and ‘savvy not stuffy’ speakers and 
trainers. They work with organizations and leaders who 
recognize the importance of a professional image and business 
etiquette skills in building brand and meeting client 
expectations to generate trust, credibility, and profit.

Dark beards 
may make you 
look stern and 

unapproachable. 

Graduated bobs 
work well and there 
is also a new style 

called the “lob.”

If your hair is very 
fine or thinning, a 

shorter cut will look 
more distinguished.

WHAT TO WEAR WHEN IT COMES TO HAIR  /  GUEST FEATURE  /  SPRING 2016  •  CAPITALIZE  /  29



30  /  CAPITALIZE  •  SPRING 2016  /  CPA EDUCATION FOUNDATION CORNER

The Teaching Prize Award rewards educators from 
various Alberta post-secondary institutions and the 
University of Saskatchewan who have contributed 
significantly to the teaching and learning development 
of accounting students through initiatives such as 
innovative instruction, curriculum development, and 
overall service to the students. This student-driven 
award offers a unique opportunity for instructors to 
receive recognition from those who are the direct 
beneficiaries of their dedication in the classroom.

CPA EDUCATION FOUNDATION CORNER

2014 Teaching Prize Award Recipients
Left to Right: Doug Wylie cpa, cma (CPA Education Foundation Board of Governors);  
Rachel Miller fcpa, fca (CPA Education Foundation Executive Director); Dr. Vicky Roy;  
Carrie McMillan cpa, ca; Dr. Sherif Elbarrad cpa, cma; Joan Barrow cpa, ca; and  
Joanne Belliveau cpa, ca, cga (CPA Education Foundation Board of Governors).

Not photographed: Kristie Dewald cpa, ca, Dr. Lori Kopp cpa, cga, Dr. Aris Soloman,  
Noreen Irvine, Chris Sturby cpa, ca, and Nathalie Johnstone cpa, ca.

Teaching Prize 
Awards

WORLD CLASS  
EDUCATION IN ALBERTA
Dr. Sherif Elbarrad cpa, cma knows firsthand that a  
CPA designation can be your passport to success in  
the international marketplace
By Labonneau Dey  Photo by Laughing Dog Photography

Instructor Dr. Sherif Elbarrad CPA, CMA truly 
brings world-class wisdom and knowledge 
about global business to his classrooms. A 
member of both the Egyptian Society of 
Accountants and Auditors and the Montana 
Society of Certified Public Accountants, Dr. 
Elbarrad has a PhD from Ain-Shams University 
(in collaboration with the University of Cologne 
in Germany) and accounting experience in 
Forensic Auditing in the Middle East. He has 
also taught accounting courses at eight dif-
ferent universities in four continents, includ-
ing the American CMA preparatory program 
in the United States. 

As an accounting instructor and Chair of 
the Accounting and Finance Department at 
MacEwan University, Dr. Elbarrad is well 
equipped to prepare students to meet the 
demands of an increasingly globalized world. 
“In this era of globalization and international 
markets, I believe that the quality of account-
ing education plays an integral role in devel-
oping accountants who are ready to meet the 
expectations of the global business world,” 
he says.

Dr. Elbarrad’s repertoire of international 
work experience transcends easily into the 
classroom. “I believe that my professional 

experience allows me to bring real-life exam-
ples into class, adding value to the students’ 
learning experience,” he reflects. 

For Dr. Elbarrad, teaching accounting 
requires more than simply relying on his 
knowledge base. “To teach a subject, you 
must understand it deeply and be able to 
transfer knowledge to others. The success of 
a student is a success for the faculty member.” 
For these reasons, he is committed to his own 
lifelong education journey. This involves keep-
ing up-to-date on business environments and 
employers’ expectations, reading up on and 
researching the latest developments in the 
profession, and exploring non-traditional 
approaches to educating future accountants.

He’s committed to leaving his mark on the 
academic world as well; Dr. Elbarrad has 
authored and co-authored several textbooks 
in cost accounting, accounting information 
system, and international accounting. His 
most recent textbook in financial accounting 
(published through Pearson Canada) is cur-
rently being used by several universities 
across Canada.

Although learning material straight from 
a subject matter expert and author is an 
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Fund your future with the  
CPA Education Foundation
For over 30 years, the CPA Education Foundation has been providing aspiring 
business leaders in Alberta with financial support. Check out these 
scholarships and get ahead with your education! Visit our website for more 
information on these scholarships, as well as other scholarships funded by the 
CPA Education Foundation through both post-secondary institutions and high 
schools in Alberta.

www.cpaalberta.ca/foundation

The application deadline for all the following awards is February 29, 2016.

“In this era of globalization and international markets, I believe 
that the quality of accounting education plays an integral role in 
developing accountants who are ready to meet the expectations 
of the global business world.”

invaluable opportunity for students, Dr. Elbar-
rad knows firsthand that technical accounting 
is just one part of the skills required in the job 
market and for success in the profession. 
“Accounting students should master Excel as 
one of the main tools needed in accounting,” 
he says. “The profession needs graduates with 
problem-solving skills and the ability to cope 
with ever-changing work environments. Team-
work and communication skills are extremely 
beneficial too.” 

As a CPA, Dr. Elbarrad counts himself lucky 
to be part of a “community that shares a high 
level of ethical standards, education, and 
experience.” And the community is fortunate 
to have him, too! Dr. Elbarrad was one of the 
prestigious accounting instructors to win a 
2014 Teaching Prize from the CPA Education 
Foundation. Although he has received numer-
ous teaching awards from international uni-
versities, this prize holds special significance 

for him. “This prize is special to me because 
it is not only an acknowledgment from stu-
dents, colleagues, and senior management 
at MacEwan, it comes from a highly reputable 
foundation that represents the accounting 
professional body in Alberta,” he says. 

When asked what advice he would impart 
to aspiring accountants, Dr. Elbarrad advises 
that students interested in accounting and 
business should seriously consider pursuing 
a CPA designation. Speaking from experi-
ence—he has been a partner in a management 
and financial consulting firm, a consultant to 
the CEO of an asset management and broker-
age corporation, dealt with arbitration, and 
even helped an ostrich farming corporation 
turn profit—he acknowledges that a CPA 
designation opens doors: “Designated accoun-
tants can work in any place, any business, and 
any industry. The diversity of this profession 
is phenomenal.” c

Alberta Post-secondary 
Students:

Aboriginal Student Business Award
Value: $2,500

One award available to an Aboriginal 
student with a minimum 3.0 GPA at the 
time of application and who is enrolled in 
business or commerce at a degree-granting 
post-secondary institution in Alberta.

David Bentley fcpa, fca and Janet Bentley 
Post-secondary Excellence Award
Value: $3,000

Two awards granted annually to students 
enrolled at any Alberta post-secondary 
institution in the second or third year of a 
business/commerce program approved for 
entry into the CPA Western School of 
Business, and preparing to enter the third 
or fourth year of their program. Selection is 
based on involvement in volunteer activi-
ties and an expressed interest in pursuing 
the CPA designation. 

SCHOLARSHIPS CONTINUED

Dr. Sherif Elbarrad CPA, CMA
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Don Wilson ca Memorial Scholarship
Value: $2,000 

One award granted annually to a fourth-
year post-secondary student in Alberta or 
Saskatchewan who has secured a CPA 
training position with an industry employer. 
The student must have satisfactory aca-
demic standing and demonstrated leader-
ship within the community or on campus.

Douglas R. Hagerman fca Entrance 
Scholarship
Value: $2,500

One award granted annually to a student 
from any Alberta post-secondary institution 
and entering his or her first year in a 
business/commerce program approved for 
entry into the CPA Western School of 
Business. The award amount is $2,500 and 
is payable over three years: $500 first year, 
$750 second year and $1,250 third year. 
Renewal for the second and third years is 
based on satisfactory academic achieve-
ment in the prior year with a minimum 
course load of 24 credits. 

Generations of Excellence Award  
Value: $2,500 each 

Two awards available to second, third, and 
fourth-year students enrolled in business 
or commerce at a degree-granting 
post-secondary institution in Alberta. 
Successful applicants will demonstrate an 
interest in pursuing the CPA designation 
and will have at least one family member 
who is (or was) a member, in good 
standing, of CPA Alberta or one or more of 
its legacy predecessors.

Peter Kruczko cpa, ca Award in Memory  
of Gordon Woodman fca

Value: $2,000

One award granted annually to a student 
who has completed at least one course 
related to the six core competencies for an 
accounting designation at the post-second-
ary level. Student must also demonstrate 
participation in volunteer activities and a 
minimum GPA of 2.5 on a minimum of 24 
credits for the previous academic year.

James C. Miller fca Bursary in Accounting
Value: $1,250

Two awards granted annually to two 
students enrolled in business or commerce 
at a degree-granting post-secondary 
institution in Alberta, and who intend to 
enter the CPA certification program and 
reside (or have previously resided) in 
Medicine Hat (preferred). Selection is 
based on academic excellence and 
community involvement. 

Kenneth Biggs fca and Leona Biggs 
Scholarship
Value: $2,000

One award granted annually to one Alberta 
post-secondary student who is registered 
in the final year of a business/commerce 
degree program with a declared major in 
accounting. Applicants must have secured 
a training position outside of external audit 
in a Pre-approved Program Route. Selec-
tion is based on demonstrated satisfactory 
academic standing and leadership in the 
community or on campus.

Lorenz Richer Currie LLP Award
Value: $1,500

One award granted annually to a third year 
Bachelor of Commerce or Bachelor of 
Management student enrolled with 
Athabasca University or Grande Prairie 
Regional College with a minimum GPA of 
2.3 from the previous fall semester.

New Canadian Achievement Award
Value: $2,500 

One award available to an individual who 
has become a new Canadian or permanent 
resident within the last five years (i.e., on or 
after January 1, 2011). This individual must 
be enrolled in business or commerce at a 
degree-granting post-secondary institution 
in Alberta or the CPA Professional Educa-
tion Program (CPA PEP). This individual 
must also demonstrate satisfactory 
achievement in their academic or profes-
sional training program.

Richard Schulli ca Memorial Scholarship
Value: $2,500 

One award granted annually to one student 
entering his or her third or fourth year of 
study pursuing an undergraduate business/
commerce degree with a declared major in 
accounting. Selection is based on involve-
ment in volunteer activities (preferably in a 
mentorship role), satisfactory academic 
achievement in the prior year of study, and 
an expressed interest in pursuing the CPA 
designation.

Young Emerging Professionals Award  
Value: $2,500 each

Two awards available to post-secondary 
students enrolled in business or commerce 
at a degree-granting post-secondary 
institution in Alberta. In addition to 
satisfactory academic standing, applicants 
must also demonstrate the following 
qualities in their applications: professional-
ism, integrity, ethics, and leadership.

Alberta High  
School Students

David Bentley fcpa, fca and Janet Bentley 
High School Excellence Award
Value: $2,500

One award granted annually to one student 
in Grade 12 at any Alberta high school. 
Preference will be given to applicants who 
will need to relocate within Alberta in order 
to attend a post-secondary institution. 
Selection is based on involvement in 
volunteer activities, satisfactory academic 
achievement, and an expressed interest in 
pursuing the CPA designation. 

Young Emerging Professionals Award 
Value: $1,500 each

Two awards available to Alberta high 
school students. In addition to satisfactory 
academic standing, applicants must also 
demonstrate the following qualities in their 
applications: professionalism, integrity, 
ethics, and leadership.

Alberta CPA 
Professional Education 
Program Candidates

David Bentley fcpa, fca and Janet Bentley 
CPA PEP Excellence Award
Value: $3,500 

One award granted annually to one CPA 
Professional Education Program (PEP) 
Candidate who has secured and begun 
training as a designated accountant in a 
public practice setting. Selection is based 
on involvement in volunteer activities, and 
satisfactory performance in CPA PEP 
modules and training.

New Canadian Achievement Award
Value: $2,500 

One award available to an individual who 
has become a new Canadian or permanent 
resident within the last five years (i.e., on or 
after January 1, 2011). This individual must 
be enrolled in business or commerce at a 
degree-granting post-secondary institution 
in Alberta or the CPA Professional Educa-
tion Program (CPA PEP). This individual 
must also demonstrate satisfactory 
achievement in their academic or profes-
sional training program.

SCHOLARSHIPS CONTINUED



Get the career you want 
(with the degree you have).
Demand for Chartered Professional Accountants 
is growing in every industry world-wide. Build 
on the degree you already have, no matter the 
discipline, and transition into the career you 
want with the University of Lethbridge CPA 
Bridging.

Did you earn your degree outside Canada? 
Contact us for help enrolling. We are committed 
to helping internationally-trained professionals 
pursue careers in accounting and business.

Learn more: 

uLethbridge.ca/future-student
Campuses in Lethbridge and Calgary

CONGRATULATIONS
TO OUR SUCCESSFUL WRITERS!

Our Successful CA Writers Our Successful CPA Writers

Through hard work and dedication, a milestone all accounting students must achieve before becoming a Chartered Accountant or Chartered
Professional Accountant is passing either the Uniform Final Exam (UFE) or the Common Final Exam (CFE).  Kingston Ross Pasnak is pleased to

congratulate our successful 2015 writers.  Each of you can be very proud of this significant achievement!

Congratulations to (from left to right):  Yannick Pomerleau-Mahe, Kamille
Stead,  Heidi Voogd, and Faezah Moeini.

Congratulations to (from left to right):  Jantony Kellman, Lynsey Fedoruk,
Clayton Wilburn and Ross Hrudey

CHARTERED PROFESSIONAL ACCOUNTANTS



JanelleFutu
reCPA

Walking into the office in the morning—

check out that sign! #workplaceselfie 

#Deloitteselfie

JanelleFutureCPA

The view from the Deloitte office #Calgarytower #iamdowntown #yyc

JanelleFutureCPA

Working on a CPA PEP module at the office 

during my break #checkoutdatcalculator 

#workinghard

JanelleFutureCPA

Evening meeting with the audit team made 
better with yummy food (shout out to our 
team member Sarah for taking the picture!) 
#goodfoodgoodpeople
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#WorkHardPlayHard
A look into the life of 
a #futureCPA
CURIOUS ABOUT WHAT THE LIFE 
OF FUTURE CPA LOOKS LIKE? 
By Sanita Dhillon

MOST PEOPLE WOULD AGREE that the path to becoming a CPA is no easy feat. 
But it’s a little-known secret that having a positive perspective makes the 
biggest difference in how much you enjoy the journey. Meet Janelle Dobing, 
a hard-working, fun-loving CPA in-the-making who takes time from her 
busy schedule every day to have a little fun. 

Since she was young, Janelle knew she wanted to become a designated 
accountant. After graduating from the accounting program at the 
University of Lethbridge, she started the CPA Professional Education 
Program (CPA PEP) in 2014, and is now halfway through the program. 
These days she is busier than ever—while she studies for the CPA PEP 
modules during the weekends, she meets her practical experience 
requirements during the week as a Staff Accountant at Deloitte in Calgary. 

10hr

9hr

8hr 5hr
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JanelleFutureCPA

We have a #slurpee machine at Deloitte! Great 
for when you’re spending an evening at the 
office to work on CPA PEP #fuelforstudying

JanelleFutureCPA

The grand entrance for our 

successful CFE writers on marks day! 

#congratsNicole #newCPA

JanelleFutureCPA

Sometimes my audit team isn’t very big (with people on holidays), but we still have a good time, especially since some of us know each other from our university days! #uleth #auditteam 

JanelleFutureCPA

How to relieve stress #101. Useful during 

tough CPA assignments #punchingman

JanelleFutureCPA

Between CPA and work, I still try to find time to go on vacation to relax and re-energize #Vegasmemories #studybreak

“CPA PEP gives me the 
knowledge I need to 
build a successful career 
in accounting; the 
breadth of topics really 
adds to what I am 
learning at my job.”

#WorkHardPlayHard
Janelle works in the auditing department for 
clients in the public oil and gas industry. She 
says what she enjoys most about her job is 
working with great people. “Thirty of us started 
with Deloitte around the same time, and many 
of us are going through CPA PEP together.” 
Sometimes they stay after regular work hours 
to work on their assignments together.

“The CPA PEP gives me the knowledge I need 
to build a successful career in accounting; the 
breadth of topics really adds to what I am 
learning at my job,” says Janelle. In the future, 
she sees herself progressing in her current role 
and gaining a variety of different experiences. 

With just one more year to go until she gets 
her designation, Janelle has some words of 
wisdom to pass on to future CPA PEP students: 
“Don’t stress out! The CPA program is designed 
to teach you new material. It’s okay if you don’t 
know everything before starting the 
assignment—that’s the point—you are 
supposed to research and learn as you go.” 

Check out Janelle’s snapshots!

8w
9w

3hr 2hr

10w



MAKING CONNECTIONS 
COUNT
MAKE TIME AT THE OFFICE ENJOYABLE BY 
CONNECTING WITH COLLEAGUES AND HELP  
YOUR CAREER IN DOING SO
By Carmen Pollock, CHRP

Carmen Pollock, CHRP, 
is the Manager for 
Talent Acquisition & 
Employee Relations 
at Canadian Western 
Bank. She works out of 
the corporate office in 
Edmonton, Alberta.

 Creating friendships and building 
trusted relationships in the 
workplace take time, energy, and 
commitment.

Watch the clock
Time is our most precious resource, and 
we should guard it carefully. By being 
mindful of the time of others, you 
demonstrate both awareness and 
respect. Not only will people appreciate 
your efforts, you will often be rewarded 
with the gift of their time in return.

Be vulnerable
Relationships are rarely created equally; 
there is a fine balance of give and take 
over the course of time. Initially someone 
needs to take that first step and extend 
an offer of friendship. This means you 
could face rejection, which takes courage 
and vulnerability.

Nurture the relationship
Over time, circumstances change and 
people find themselves moving in 
different directions. However, continue to 
invest in that relationship, and remember, 
the true value is not in the quantity of 
connections you make with people, but 
in the quality of the connections.

Reciprocate
When given the opportunity, return the 
favor. Connecting with others will make 
others want to connect with you, and 
before you know it, you will have 
developed a strong network of col-
leagues, peers, and mentors in your 
organization, profession, and industry. 

When I was seeking a career change, I was 
able to reach out to a number of clients, 
candidates, former colleagues, and shared 
vendors as a result of the personal connec-
tions I had previously made. These connec-
tions not only gave me the insight I needed 
into Canadian Western Bank, they also 
provided me with the knowledge and 
confidence to take that next step. You 
never know how your life can change just 
by meeting the right person! c

ENGAGING WITH YOUR COLLEAGUES and creating meaningful relationships make for 
an enjoyable time at the office and can have a significant impact on your 
career. My time working with a global Fortune 500 recruiting firm quickly 
taught me the value of making real connections. Those real connections led me 
to my current career with Canadian Western Bank. 

Partnering effectively with your colleagues and associates to achieve both 
individual and team success is not something that just “happens.” Creating 
friendships and building trusted relationships in the workplace take time, 
energy, and commitment. It is an investment in yourself, and the return of your 
investment is reflected in the quality of your connections. Here are some tips to 
start building those relationships: 

Find common ground
For any relationship to work, there must be common ground—or sometimes, 
it is the absence of a common link that bonds two people. That commonality 
will give you an opportunity to reach out and build a connection.

Be authentic 
If you truly want to make any type of real connection, you must be sincere 
and genuine in your efforts to make that connection. Every day we are 
oversaturated with information and requests that require or place a demand 
on our time and energy. Every day we pick and choose which information or 
requests to respond to. People are more likely to gravitate and respond to 
those who are authentic.
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When students enroll in the Edwards School of Business Master of Professional Accounting program (MPAcc) they are immersed into a rich experience in which 
they meet and study alongside an established network of alumni and friends who are already leaders in their communities and organizations across the country. 
Add to that the opportunity to receive Masters level education which exempts them from the first five modules of the CPA Professional Education Program and the 
experience really adds up to something amazing.

...Make the Most of theM here.

master of 
professional accounting

edwardsmpacc.ca
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