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From career fairs to conferences to information and networking sessions, 
included below is a comprehensive list of our sponsored events and 
attended activities for post-secondary business students across Alberta. 

CALENDAR
events

September
3 Official start of the 2013 recruitment season

3–6  Haskayne House Orientation (University of Calgary)

4–6  Week of Welcome: Business Students’ Association (University of Alberta)

6  Alberta Accountants Softball Tournament: Accounting 
Students’ Association (University of Calgary)

6  Edmonton Meet the Approved Training Office event: Northlands Expo Centre 

11  Lethbridge Meet the Approved Training Office event: U of L Students’ Union Ballroom

11  Get Connected: Commerce Club (Grant MacEwan University)

11  Who’s Hiring in Accounting (SAIT)

13  Calgary Meet the Approved Training Office event: BMO Centre

13  Alberta Accounting Amazing Race: University of Alberta Accounting Club (U of A)

17  Alberta Accounting Dinner (formerly CA Dinner): University of 
Alberta Accounting Club (U of A) 

19  Application deadline for fall recruitment 

20  Bissett Accounting Students Society Golf Tournament (Mount Royal University)

22  Business Students’ Association Golf Tournament (U of A) 

23  Who’s Hiring in Accounting (NAIT)

25  University of Alberta Career Fair

26  Who’s Hiring in Energy: Haskayne School of Business (U of C)

27  University of Lethbridge Career Fair  

October
1–31  Commerce Club Fall Investment Competition (Grant MacEwan University)

14  What’s Out There?: Commerce Club (Grant MacEwan University) 

15  Grad School and Professional Students Career Fair (U of C) 

18–19  SAIT Open House 

18–19  Alberta Internal Case Competition: Business Students’ Association (U of A)

November 
1  Dress and Dine for Success: Commerce Undergraduate Society (U of C)

5 Etiquette Dinner: Management Students’ Society (U of L)

13  SAIT Career Fair 

December
4  Christmas in Business: Business Students’ Association (U of A)
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Meet the Approved Training 
Office event 2013
(Formerly known as the Meet the CA Training Office event)
A career fair for students entering the CPA Canada Professional Education 
Program in Alberta. 

Are you an accounting student who is seeking a training position with an approved 
training office (permanent, co-op or summer position) for 2014? Join us for our all-
day event where you can meet employers in your city who are hiring! This event is 
similar to a career fair. Training offices will host booths to provide you with informa-
tion about their organization. You will also have the opportunity to attend different 
information sessions held by different training offices. This is the premier event to 
secure employment with an approved training office, so don’t miss it!

There is no preregistration required, and no cost to attend.

Edmonton 
Friday, September 6 
Northlands Expo Centre
Ballrooms 104-109
9:00 a.m. - 6:00 p.m.

Lethbridge
Wednesday, September 11
Students’ Union Ballroom,  
University of Lethbridge Campus
Ballroom A & B
9:00 a.m. - 6:00 p.m.

Calgary 
Friday, September 13
BMO Centre 
Palomino A-H
9:00 a.m. - 6:00 p.m.

If your student group has an event it would like to feature in the next issue of Capitalize, let us know by emailing careerinfo@icaa.ab.ca.

A jam-packed 
summer at  
the ICAA

Around the ICAA office, summer brought 
more than sunshine, hot afternoons and mos-
quitoes. Months that are often thought of as 
a time to kick back and relax, to rest-up for a 
busy fall, didn’t provide much of a breather 
for the Alberta accounting profession.

As many readers likely know, Alberta’s 
Chartered Accountants (CAs), Certified 
General Accountants (CGAs) and Certified 
Management Accountants (CMAs) are in 
the process of unifying under the Chartered 
Professional Accountant (CPA) banner. This 
change was cemented in June, when results 
of an ICAA member vote were released. In 
all, just over 68 per cent of voting Alberta 
CAs voted “Yes” on unification. A united 
profession will bring many benefits to 
students and designated accountants alike, 
including additional international mobility 
and enhanced member services.

While the unification process will be a 
lengthy one, some of the changes have 
already come to fruition. For one, the CPA 
Professional Education Program (PEP) 
is launching in Alberta in September. An 
in-depth look at CPA PEP—which combines 
the best practices of the CA School of Busi-
ness, CGA and CMA programs—is included 
in this issue of Capitalize, with more 
information available at www.cpacanada.ca.

Meanwhile, this fall’s recruitment sched-
ule remains unchanged. Students with 
their eyes, and hearts set on training at 
an Approved Training Office will still go 
through the recruitment process this Sep-
tember and October. I hope that everyone 
interested in applying for a training position 
with one of these employers—be it a per-
manent articling position, a co-op position, 
or a summer position—is able to join us 
at the ICAA’s Meet the Approved Training 
Office events in Edmonton (September 6), 
Lethbridge (September 11), and Calgary 
(September 13).

Good luck to everyone heading back to the 
classroom, and I hope to see you out on 
campus during the 2013/14 academic year.

Accounting  
& Finance  
Career Expo
Edmonton
Wednesday, January 22, 2014
11:00 a.m. – 5:00 p.m.
Shaw Conference Centre
9797 Jasper Ave. NW

Calgary
Wednesday, January 29, 2014
11:00 a.m. – 5:00 p.m.
TELUS Convention Centre
120 9 Ave. SE

More details and registration information to come!
We look forward to seeing you there!

www.albertaaccountants.org

SAVE  

THE    

DATE!
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Rachel Miller ca
CEO & Executive Director ICAA

A message 
from the CEO



Ready to build 
a better world? 
Start with us.

If you’re ready to 
build your career and 
a better working world, 
we’re ready for you. 
Explore a world of 
opportunities with us.

ey.com/ca/careers
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An Unstoppable Force
By Gitte Sorensen 

PROFILE

Most 15-year-olds don’t yet have their futures planned out—but 
Ellisha Sharma, whose plan to become an accountant formulated 
at a young age, was not like most 15-year-olds. Ellisha has had 
her mind set on this path ever since her uncle, who is a Char-
tered Accountant, took her on a tour of an accounting firm and 
introduced her to this new world. “With my own interest and my 
parents’ encouragement, I set my career goal to be an accoun-
tant and have been diligently working toward that goal ever 
since,” says Ellisha. “I know the skills and knowledge acquired 
through this career path will give me a distinctive edge in the 
business world, and will provide me the opportunity to choose an 
exciting career path anywhere in the world.”

Originally from northern India, Ellisha’s been calling Edmonton 
home for the last four years. Ellisha recently completed the 
Bachelor of Commerce program at Grant MacEwan University, 
and is excited to be part of the first intake of students into the 
CPA education program. After attending the Deloitte National 
Leadership Conference in 2012, Ellisha ended up getting a 
full-time offer from Deloitte, which is where she will be articling 
this September. As always, she’s one step ahead of the game. “I 
specifically like how Deloitte places so much emphasis on work-
life balance and at the same time provides the highest calibre of 
training to its associates,” says Ellisha. 

One thing’s for sure, Ellisha does not shy away from thinking 
big—she knows what she wants and how to get there. Not only 
does Ellisha plan on finishing her accounting designation within 
the next few years, she also plans on obtaining her IFA (Inves-
tigative and Forensic Accounting) specialization afterwards. 
Eventually, Ellisha sees herself working in the not-for-profit sec-
tor where she can put her talents to good use. “My dream job is 
to help run a not-for-profit with a focus on ending homelessness 
and applying the skills acquired through the CPA career path to 
be successful at it,” says Ellisha.

Being a leader and mentor comes naturally for Ellisha. During 
her time at MacEwan, Ellisha co-founded (and now runs) the 

Grant MacEwan University Accounting Club. “I see leaders as 
being incredibly curious, relentless learners, who devote them-
selves to learning something new about their profession every 
day,” says Ellisha, who could very well be talking about herself. 

Already heavily involved in the accounting world, Ellisha acted 
as the MacEwan CA Campus Representative for the Chartered 
Accountants of Alberta over the past two years, an experi-
ence she found extremely rewarding. “My work with both the 
Accounting Club and Campus Rep program has given me 
opportunities to mentor my peers while also preparing myself 
for my professional future,” states Ellisha. 

Ellisha was also an ambassador in the MacEwan mentorship 
program, where she mentored international students with the 
transition to MacEwan life and Canadian culture. For Ellisha, 
having a mentor helped shape her career path and she aspires 
to be a role model for others. “Professionally and personally my 
mom is the best role model I’ve had,” says Ellisha. “Thanks to her 
guidance and advice I have the strength to follow my dream and 
be the person I want to be.”

While balancing her time working, volunteering, studying and 
running student clubs is challenging, Ellisha always finds a way, 
even if it means getting up at 5 a.m. every day. She also takes 
the time to read something inspirational each day and does 
yoga, which keeps her in check both physically and mentally. 

Her journey is not yet complete, but along the way, Ellisha’s picked 
up a thing or two about what it takes to make it in the accounting 
world. “I would encourage students to find ways to get involved in 
activities that interest them to help stay inspired,” says Ellisha. “It’s 
also important to develop a positive reputation for integrity and 
group work. This reputation will carry over into the professional 
world, and will help you become a successful accountant.”

If Ellisha’s current track record is any reflection of what  
she’ll accomplish in her professional career, there will be no 
stopping her. c

“I know the skills and 
knowledge acquired through 
this career path will give me a 
distinctive edge in the business 
world, and will provide me 
the opportunity to choose an 
exciting career path anywhere 
in the world.”

 —Ellisha Sharma

Laughing Dog Photography
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that works 
with you.

At Athabasca University’s Faculty of Business, we’re committed 
to providing you an education that works on your terms. With 
year-round admissions, monthly start dates and online courses to 
fit your schedule, the Faculty of Business is ready when you are. 
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The Taming 
of the Two
By Chris Pilger

Being a professional accountant has brought much 
to Peter Dorrius CA. He has been able to work 
internationally, spending time working in technol-
ogy companies in Silicon Valley; he met his wife, 
who is also a CA, through colleagues; and it has 
even allowed him to tame both his analytical and 
creative sides—working as the CFO of a technol-
ogy company by day, and concentrating on writing 
and acting by night. “I purposefully have chosen 
a position that gives me the flexibility to indulge 
my artistic side while maintaining a solid financial 
background,” says Peter. When his workday ends, 
he embarks on that artistic side, often heading to 
a theatre to rehearse or perform in a play, or home 
to craft a screenplay. 

Those two components of his life have proven 
to be mutually beneficial. It allows him to bring a 
realism to his acting and writing that is sometimes 
missing from those who haven’t experienced the 
business world first-hand, and to use some of 
the skills from his stage work in the boardroom. 
“Acting requires observation without judging, and 
that is a trait that has become invaluable for me 
professionally. It makes collaborating with others 
much easier, and I find myself more able to tailor 
an approach to specific individuals in order to get 
them to appreciate my perspective.”

Peter also equates his acting and writing with the 
stages of a career. “When you are early in your 
professional accounting career, you are more like 
an actor—you are given a story, and it is up to 
you to make it come to life. As you progress in 
your career, you become more like a writer—you 
are much more involved in creating the story by 
helping set the future direction and strategic plan 
of the company.” 

There is one important element of the theatre 
world that Peter thinks young accountants should 
take to heart. “A great lesson from the theatre 
world is that you are going to fail, but that is okay,” 
Peter says. “Failure is an important part of the 
creative process. It’s not your mistakes, but how 
you deal with them, that define who you are.” c

PROFILE

Todd Korol Photography

Education 
that works 
with you.

At Athabasca University’s Faculty of Business, we’re committed 
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Rob Quilley FCA is the 2013/14 President of the 
Institute of Chartered Accountants of Alberta, and 
is a University of Alberta alumni. He has worked at 
KPMG in Edmonton for over 30 years and is a long-
standing partner in the firm’s Enterprise practice. 
In 2013, Rob was awarded the prestigious Fellow of 
the Chartered Accountants (FCA) designation, the 
highest designation the profession bestows. 

How will the CPA designation bring more oppor-
tunities for students?
All opportunities within a career in accounting are 
served by the three designations in Canada. All of 

those current opportunities will not go away. Get-
ting a designation shows a prospective employer 
that you have the ability to learn and it gives the 
student a number of experiences that allows them 
to decide what they want to do with their designa-
tion. To me, the thing that defines who you are 
and what you can do is what you do once you’ve 
earned your designation. You can work in public 
practice, in industry, in a public, private, not-for-
profit or government organization, or you can start 
your own business, to name a few. The choice is 
yours; your designation is the first stepping stone 
to your future.

Tell me about my future…

As someone considering a career in accounting, you probably have a few questions about unification and 
how it could potentially change your path towards an accounting designation. 

To help answer your questions, we asked four accountants, each well-versed on the subject of unification, 
to answer questions about unification and explain how you can expect things to change—or not change—
in the near and distance future.

As told to Natasha Constantin

A unified accounting profession
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FEATURE

Corinne Warwaruk CA has over 25 years of 
experience within professional services. A gradu-
ate of the University of Alberta, she attained a CA 
designation articling with Deloitte. Prior to transi-
tioning full-time to human resources, Corinne was 
a Senior Manager within the firm’s audit practice. 
Currently, Corinne is the Talent Advisory Lead 
supporting Audit and Assurance for Western 
Canada and is the Alberta Talent Lead support-
ing the Edmonton and Calgary offices. Lastly, 
Corinne is part of Deloitte’s advisory committee 
on matters related to supporting students in their 
CPA studies. 

How will training offices support articling 
students as they go through the CPA program? 
Will the support change from when students 
went through CASB? 
Training offices, in particular public accounting 
firms, have a long history of supporting articling 
students through professional accounting 
programs, as well as adapting to any changes 
in those programs. As we learn more about the 
new CPA program, we will adapt in order to 
continue reaching our goal of student success. 
Historically, support from training offices has 
been a combination of financial support, paid 
study days, paid examination days, and in-house 
coaching programs. These elements are unlikely 
to change with the launch of the new CPA educa-
tion program. 

As we move forward, and as more students have 
the option to train in both public practice and 
industry, why do you think training in public 
practice will remain such a strong choice for 
students? 
First, I think having options can be great and 
daunting for students all at once. With more 
options comes more choice. I strongly encourage 
students to think long term; for example, “What 
do I want my career to look like?” 

Students should consider what skills or capa-
bilities will be important for them as they build 
their career. For the first five years, students are 
building a foundation, so they should want their 
foundation to be as solid as it can be. Their skills 
should not be just technical skills, but professional 
skills, too, such as managing projects, meeting 
deadlines, gaining communication skills, working 
in a team, and supervising and coaching others. 

Students employed with a public accounting firm, 
like Deloitte, will develop and attain skills, capa-
bilities and competencies through a number of 
challenging team-based client assignments. Not 
only will they work with an array of profession-
als (including, accountants, systems engineers, 
valuators, and tax professionals), they will also be 
exposed to different industries through a variety 
of clients.

How does unification affect students as they 
look for an articling position? What things 
should they consider? 
As it has been in the past, the professional 
program will require a high-degree of commit-
ment and motivation from students. Previously, 
students used to consider which designation 
to pursue; that will no longer be the case now 
that Alberta is moving forward with unification. 
Students now need to focus not only on their own 
personal career goals and objectives, but think 
broadly in terms of what work opportunities and 
environment will be important to them.

Students should consider or become curious 
about the culture of an organization and how that 
aligns to their own personal values and goals. 
Culture is reflected in the overall daily behaviours, 
communications, or celebrations of an organiza-
tion, as well as the values and beliefs of that 
organization. These will all be clues as to what is 
important to that organization, their people and 
their clients. 

How do you think unification will benefit future 
accountants? 
There are a number of benefits, but the main 
ones will lead to reducing the confusion, inter-
nationally, about why Canada has three designa-
tions. Unification will bring efficiencies to the 
accounting profession by reducing the number 
of organizations across Canada and the cost of 
branding each designation. Unification will pro-
vide consistency on protecting the public interest 
because regulation and enforcement will be under 
one organization.

What would you tell a student who originally 
wanted their CA designation and is now entering 
the CPA Education Program? 
The new designation will be just as rigorous, and 
maybe even more rigorous, as it combines the CA 
training with the CMA and CGA training. Not only 
does it have everything the CA designation has, 
but also training on strategy and governance, and 

management accounting. It is the cutting edge 
accounting program, so it would be very ben-
eficial to be part of the first graduating class of 
the CPA Professional Education Program. Either 
way, in 10 years, what will matter is what you have 
done since you received your designation.

How do you think unification will change the way 
non-accountants, including people from other 
industries and other countries, look at account-
ing in Alberta and Canada?
I would expect that they will find the accounting 
industry after unification less confusing. Right 
now we have three prominent designations in 
Alberta and Canada. With unification moving 
forward, we will only have one. We have a number 
of our members (as do the CMAs and CGAs) 
in prominent international roles, and it can be 
confusing to people from outside our country. 
They see three designations and wonder why we 
have them and how they are different. 

“Unification will bring 
efficiencies to the accounting 
profession by reducing the 
number of organizations 
across Canada and the 
cost of branding each 
designation.”

 —Rob Quilley FCA

“As we learn more about 
the new CPA program, 
we will adapt in order to 
continue reaching our goal 
of student success.”

 —Corinne Warwaruk CA
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Jessica Gingell CA currently works in Calgary 
for Husky Energy on the Oil Sands Finance team, 
as the Projects Team Lead. Previous to being 
employed with Husky, Jessica attained a CA 
designation while articling at Deloitte. During her 
time at Deloitte, Jessica was involved in the annual 
CA recruitment. Her involvement in recruitment 
still continues at Husky, as she works closely with 
Husky’s training principal on the development and 
implementation of their recruitment strategy and 
overall training office management.

What is the benefit of training in an approved 
industry training office? 
There are many benefits of training in an approved 
training office. First, I believe it is a great jump-
start to a career in the specific industry of your 
choice. Understanding the business of that industry 
takes years of experience. Training in industry will 
provide students with substantial knowledge of the 
business and industry while working on develop-
ing the competencies of a designated accountant. 
Training in industry is geared towards those 
students who desire a long-term career in that 
particular industry and that specific company. 

Secondly, the current industry training program that 
exists is rotational, so students gain knowledge in a 
number of business activities including internal and 
external reporting, budgets and planning, and audit 
as a foundation. After this, students have optional 
rotations in business unit finance, tax, treasury or 
credit. This allows students to gain a diverse back-
ground of experience and it assists in determining 
where their career focus area should be. 

Third, students are still able to work directly with 
designated accountants as well as people from 
other education backgrounds for their training. 
This provides students with different perspectives 
and thought processes. Finally, industry provides 
a consistent work-life balance that allows students 
the time and flexibility to balance both their practi-
cal experience and their formal education, while 
maintaining a good quality of life. 

As someone who works at an approved industry 
training office, how do you think unification will 
affect students training in industry? 
Currently CAs, CGAs and CMAs can all train within 
industry. As unification proceeds, the training pro-
gram for all students will become more similar than 
it has been in the past. All students who are train-
ing will also be going through the same education-
al program. As a result of this transformation, the 
number of students in the same training program 
will grow, and this will create a bigger and better 
peer network for those students. 

In the future, when students receive their CPA 
designation and they are looking for a job, how 
can they make themselves stand out above other 
accountants who have the same designation as 
them?
Even now, a designation is regarded to imply that 
you are a competent and qualified professional. It 
is truly your unique experience and performance 
that sets you apart from your peers. Employers will 
continue to select candidates based on experience, 
extra-curricular activities (in and outside of the 
workplace) and cultural fit, as they do now. c

Wayne Irvine CA is a senior instructor at the 
University of Calgary in the Faculty of Accounting. 
He has taught on a part-time and full-time basis for 
over 20 years. Prior to his academic career, Wayne 
worked for 12 years at PwC in the audit group and 
as the manager of the firm’s Calgary continuing 
education program. 

What will universities be doing to ensure students 
can enter into the CPA education program in the 
most seamless fashion?
All post-secondary institutions that are eligible 
to have students graduate and enter the CPA 
education program were asked to review the 
CPA competency map. By doing this, each post-
secondary institution was to determine which CPA 
competencies were covered by courses offered 
at their institution. This allowed these institutions 
to determine if courses needed to be modified or 
whether new courses should be developed so that 
their graduates could meet these competencies. 

For some schools, including the U of C, we offered 
enough courses to meet these competencies, 
but these courses were not always mandatory. 
For example, we’ve always offered an advanced 
taxation course, but, to graduate, a student did 
not need to complete it. Now, in order to meet 
CPA requirements, students will have to take this 
course. Students should note that changes will not 
be immediate, and there will be a transition period 
leading up to the time that CPA requirements will 
become mandatory.

How will having one designation to work towards, 
rather than three, change the way in which 
students focus on their accounting studies?
Prior to this year, students had to be aware of the 
requirements for all three professional account-
ing designations. Often the decision as to what 
designation to pursue was not made by students 
until they had secured full-time employment 
in their final year of study. This meant that, for 
some students, it was too late for them to change 
courses they were taking in order to meet the 
requirements of their chosen profession. This 
resulted in registering for extra courses beyond 
those required to graduate, and it delayed the date 
they were available for employment. Now with one 
designation to work towards, a student will know 
what prerequisites are required long before their 
final year of study.

What advice would you give to a high school 
student who is looking to go to university to get 
their business degree? 
Once they arrive on campus, I would encourage 
them to join clubs and take advantage of every 
opportunity to meet employers and professors. 
Choosing a career path should not be done 
by simply choosing a favourite course, but by 
understanding the nature of career paths available 
to them.

“With one designation 
to work towards, a 
student will know what 
prerequisites are required 
long before their final 
year of study.”

 —Wayne Irvine CA

“It is truly your unique 
experience and 
performance that sets you 
apart from your peers.”

 — Jessica Gingell CA

TELL ME ABOUT MY FUTURE…
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Getting your foot in the door: Tips on creating a 
cover letter and résumé that will get you noticed
By Michelle Height

In preparing for the fall recruitment, the single most important first step is to ensure your applica-
tion materials are representing you well. Regardless of how well you can engage with potential 
employers in person at functions, your cover letter and résumé have to present your best profes-
sional self if you are going to be successful. As the Career Development and Recruitment Special-
ist at the University of Alberta’s Business Career Services, I review over 400 cover letters and résu-
més annually. While each application is unique, the following are some basic recommendations 
that will help you to be more effective and impactful. Remember, if you cannot get an employer to 
be interested in you on paper, you will never make the cut to getting an interview.

Top 5 Cover Letter Tips:

1. Focus on the value you bring to the 
employer, NOT what they can do for you 
and what you will gain from this opportu-
nity. The cover letter should focus on what 
you can do for them.

2. Ensure each cover letter is tailored to the 
specific employer. Make sure your message 
is “I want this job with your company,” 
not “I want a job.” Do research and show 
your interest in this specific role with this 
specific employer. 

3. Prove you are a suitable candidate. Don’t 
make unsupported claims. No one will 
say they are unreliable, habitually tardy 
and unskilled. Telling them you are reli-
able, punctual and capable is meaningless 
unless you prove these claims. Focus on 
two or three of the strongest skills you 
offer that are suited to their needs. Use 
SAR (Situation Action Result) to provide 
specifics to prove you have the skills you 
claim to have. 

4. Use positive, clear and concise wording. 
Watch wordiness and overly long sen-
tences and ensure you concisely promote 
what you offer.

5. Use a proper business letter format (one 
page only) with heading, salutation and 
signature, along with flawless spelling and 
grammar. Typos can cost you the interview 
as they show your lack of attention to 
detail and professionalism.

Top 5 Résumé Tips:

1. Use two pages maximum—no excep-
tions. Don’t waste space on objectives or 
highlights, this is what the cover letter is 
for. Use the résumé to provide an employer 
with insight into your full range of appli-
cable skills and experiences—all supporting 
the claims made in your cover letter.

2. Focus on relevant transferable skills when 
writing your bullet points for your work 
and volunteer experience. Go beyond the 
tasks or duties you completed for the 
past employer. Show them what skills you 
gained that you can transfer to a new role 
and employer. Show tangible results when-
ever possible—for example: “consistently 
exceeded sales quotas by 10%.”  

3. Include any awards, hobbies, volunteer 
activities and interests that provide infor-
mation about your initiative, leadership 
skills, energy, versatility, or dedication. This 
is not filler—this tells them about who you 
are when you aren’t working.

4. Include hard skills such as computer skills, 
language skills and relevant certifications. 
You never know what might help differenti-
ate you from the other applicants.

5. Never make any false claims or pretend to 
be someone you are not. c

GUEST COLUMN

Michelle Height is the Career Development and Recruitment 
Specialist with the University of Alberta’s Business Career Services.
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Even though Allison Byrne’s career as a Chartered 
Accountant has taken her about 6,000 kilometres from 
her home province of Newfoundland, she still enjoys a 
familiar sense of the east coast on a daily basis. No, her 
office isn’t adorned with paintings of the Atlantic Ocean; 
instead the way she’s reminded of home is much more 
straightforward—she spends every day working side-by-
side with her dad, mom and sister. 

Each family member is involved in the management 
of Rocky Mountain Liquor Inc., which her dad, Peter, 
launched in 2001. Allison is the company’s Chief Operat-
ing Officer. This sort of position doesn’t scream “accoun-
tant,” but Allison says her CA experience is a key compo-
nent of her success in this role.

“I think it shows the broadness of what having an 
accounting designation can do. As COO, I bring the 
accounting perspective with me and have a really strong 
background to make operational decisions.”

This sort of leadership is one reason why Allison, in 2012, 
was ranked fifth in Profit Magazine’s top 100 list of female 
Canadian entrepreneurs.

Allison started her university career at Memorial Univer-
sity in St. John’s, where she entered the business co-op 
program. She hadn’t entered the program knowing 
accounting would be her stream of choice, but it didn’t 
take long for her to make that decision.

“Over the course of the first year, I got a wide-range of 
business experience and gravitated towards accounting,” 
says Allison, admitting that’s probably something only an 
accountant could understand. “I researched what I could 
do upon graduation. My family had their own company 
where we dealt with CAs, and I decided that was the way 
I was going to go.”

At this time Allison’s family owned a small chain of pharma-
cies in Newfoundland. However, throughout Allison’s time in 
university—which eventually saw her transfer to and gradu-
ate from the University of Alberta—the Byrnes decided that 
Alberta held some unique business opportunities.

A cross-country career
By Oscar Lamers

Laughing Dog Photography
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Allison explains that the pharmacy sector was undergoing 
consolidation, as independent shops were being purchased 
by larger chains. In Alberta, the only jurisdiction where liquor 
stores were totally privatized, the same actions were occurring. 
As the landscape of consolidation was something Peter was 
familiar with, he saw a niche that could be filled. While larger 
chains were overtaking many stores in bigger markets, smaller 
markets remained relatively untouched.

Peter purchased the first store, in Allison’s sister’s new home-
town of Devon in 2001, around the same time Allison started 
articling at Deloitte in Edmonton. When Allison decided to join 
the management team of her family’s company in 2007, they 
had 16 stores. Today that number has almost tripled.

“No one was in the tertiary market, so that’s where we focused. 
Of the 44 stores we have, one is in Edmonton and one is in 
Calgary. The rest are all in smaller towns.” 

The locations stretch from as far north as Fort McMurray to as 
far south as Lethbridge. Coordinating a consistent operational 
approach among this large roster of stores makes each of 
Allison’s days different from the next.

“I help managers with various aspects of their stores every day. 
I work on promotional plans, pricing statistics, marketing, and 
what we want to give to the customers when they walk into one 
of our stores. I deal with customer questions, repairs and suppli-
ers. If you’re looking for variety, operations is the field to be in.”

For some, managing this impressive list of duties while 
simultaneously working with their immediate family could be 
daunting. But not for Allison.

“Growing up in a family with its own business, it’s what I’m 
used to. There can be differences of opinions, but never actu-
ally arguments and fights. It works for us as a family. It’s nice, 
when we have family get-togethers we never have to waste 
time on small talk—everyone already knows what you do.”

All of this means Allison never has to go far to get a reminder 
of life in Newfoundland. And, if, at some point in the future, she 
needs something more, perhaps she can work with a sup-
plier to locate a beverage that’s a little more traditional to her 
Newfoundland roots: screech. c

PROFILE

A cross-country career
“I think it shows the broadness of what 
having an accounting designation can do. 
As COO, I bring the accounting perspective 
with me and have a really strong 
background to make operational decisions.”

 —Allison Byrne CA



14      Fall 2013 capitalize

Two different families. One  designation. A lasting legacy.

All

the
in
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Two different families. One  designation. A lasting legacy.

By Gitte Sorensen
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ALL IN THE FAMILY

Growing up with a dad who is a Chartered Accountant, it was 
a natural fit for Lauren to follow the same path. According to 
Dean, he can’t take all the credit—but Lauren may beg to differ. 

Always interested in math and sciences, Lauren originally 
planned to go into pharmacy but decided to take a couple 
of business courses to test the waters. Sure enough, this was 
enough to get her hooked on a career in accounting. “I wanted 
to find a career I was challenged in and passionate about,” says 
Lauren. “Realizing I shared this love of accounting made the 
decision to follow my dad’s footsteps easy.” 

For Dean it was a bit of a different story. By his early teens, Dean 
had his heart set on becoming a Chartered Accountant. With 
a keen interest in math, combined with his competitive spirit, 
Dean likened the idea of the accountant role to keeping score, 
measuring success and progressing to a goal. “Once I got into 
the profession, I realized how much more there was to it and 
found I really enjoyed the people part of the work,” says Dean. 
“The benefits of a career in accounting are numerous—a chal-
lenging work environment, development of a good work ethic, 
continuous learning and the opportunity to work with some very 
high performing people are just a few.” 

Lauren has a great deal of admiration for her dad and his legacy 
is guiding her own career path. “My dad is the hardest working 
person I know, and he knew exactly what he wanted to accom-
plish in his career as a CA and made it a reality,” says Lauren. 
“Being able to see what someone can accomplish when they 
set a goal makes me excited for the future and the possibilities 
it holds,” says Lauren, who, just like her dad, aims to create her 

own respected and fulfilling career. 

Dean is equally as excited for Lauren, and while he certainly 
did not push her towards an accounting career, he is both 
proud and happy about her decision. This path has been very 
good for Dean, and he knows it will be for Lauren as well.  
“The opportunity to work with other bright people will be the 
greatest benefit for Lauren,” says Dean. “I know I learned a 
great deal from the people I worked with, not only the techni-
cal aspect, but, more importantly, how to deal with people, 
how to live your life and what I wanted as my legacy from my 
working career.” 

According to Lauren, her dad has the perfect combination of 
qualities that make him the successful CA he is today. “Being 
both dedicated and conscientious is definitely a part of who my 
dad is,” says Lauren. “He leads by example and holds a very high 
standard for the quality of work completed by himself and his 
staff.” Not surprisingly, Dean echoes similar sentiments about 
Lauren. “Lauren has always been a very good student, and her 
ability to think quickly and critically will serve her well in the 
accounting profession,” states Dean. 

There’s no doubt the father-daughter bond between Lauren 
and her dad will continue to grow as she embarks on her own 
accounting adventure. As for Dean, his next project is retirement, 
which, after 30 years, is definitely well-deserved. Of course, Dean 
has some fatherly advice for Lauren. “Soak up everything you 
can from the articling process and your experiences thereafter—
both good and bad. Make choices that not only make others 
happy, but make you happy as well.” 

The Gallimores

Lauren Gallimore  
Third-year bachelor of  
management student,  
University of Lethbridge

Dean Gallimore FCA 
Former office managing partner  
at KPMG Lethbridge

“I wanted to find a career 
I was challenged in 
and passionate about. 
Realizing I shared this love 
of accounting made the 
decision to follow my dad’s 
footsteps easy.”

 —Lauren Gallimore

Photo by Tanya Plonka
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For the Colbert family, the apple doesn’t fall far from the tree—
when it comes to accounting, that is. Looking at the Colbert 
family tree, it makes sense to see Katrina and Elyse following in 
their dad’s footsteps—literally, as all three are (or will soon be) 
University of Alberta alumni. 

The story starts with John, who’s been in the accounting game 
for almost 40 years. Even though John graduated with a Physi-
cal Education degree, he took an interest in accounting after 
having lunch with a local CA he knew. Sure enough, he started 
articling with Price Waterhouse shortly thereafter. “After learning 
about the CA designation, it seemed like a natural fit for me,” 
says John. Even John admits that things were a little different 
back in the day. “In today’s world, I definitely wouldn’t be walking 
in off the street with a Phys. Ed. degree and getting an articling 
position with an international firm.” 

Following a path similar to her dad, Elyse was headed towards 
a finance degree, but instead decided to pursue her interest of 
math and business by taking a couple of accounting courses. 
Having seen the success her dad had in his career confirmed her 
choice. Fast-forward a few years, and Elyse, too, had earned her 
CA designation. “I liked the structure of the articling process, and 
the fact that once you had a CA designation, there were count-
less opportunities in all kinds of different industries,” says Elyse. 
And Elyse is already seeing her CA pay off as she’s headed 
down under for a three-year work term in Brisbane, Australia.

Continuing the familial trend, Katrina has also chosen the 
accounting career path. Just like her dad and sister, accounting 
wasn’t Katrina’s first planned destination. After spending four 
years working as a dancer in the production cast onboard Royal 
Caribbean Cruise Lines and a brief foray into the education field, 
it turns out Katrina also has business on the brain. “I know the 
path to an accounting designation is a very intense journey, but 
the knowledge and skills it has to offer are second to none,” 
says Katrina. Lucky for Katrina, she also has a built-in support 
network within her family. “Both my father and sister are role 
models to me, simply by being the type of person and employee 
that I would like to be,” states Katrina. 

Both Katrina and Elyse admit it was a great advantage growing 
up with a successful businessman in the house and value the 
example he’s set for them. “My dad is very focused and driven 
and knows what needs to be done in order to do the job well,” 
says Katrina. “He is charismatic and his ability to communicate 
with others, whether one individual or a whole room of people, 
is incredible.” 

A proud father, John has similar sentiments about his daughters. 
“Elyse always had an aptitude for accounting and finance, so the 
CA was a natural progression for her,” says John. “I was pleas-
antly surprised when Katrina decided to pursue accounting. She 
is focused, driven, outgoing and personable in everything that 
she does, so I know she’ll make an excellent accountant.” While 
John concedes that Katrina is probably following more in Elyse’s 
footsteps than his own, he couldn’t be more proud. 

Katrina had the added benefit of watching her sister go through 
the CA career path, which would have scared a lot of people 
off, but certainly not Katrina. “I know there will be challenges, 
but watching the hard work pay off and seeing the successes 
thereafter, I can definitely say obtaining my accounting designa-
tion is a milestone I want to reach.” 

Elyse is excited to see what the future has in store for her sister, 
and is confident Katrina made the right choice. “Katrina has 
always been hard-working and a problem-solver, all of which 
are pretty obvious attributes of accountants,” says Elyse. “She’s 
spent a lot of time with me and my accounting friends in social 
settings, so I feel it’s the type of environment and kind of people 
she can see herself fitting in with.”

As all three Colberts continue on their respective career 
paths, the success stories will undoubtedly continue to grow. 
And with Elyse in Australia and Katrina headed to the Vienna 
University of Economics and Business in the winter, John will 
be holding down the fort back home in Edmonton. John’s 
advice to his two daughters: “Work hard and be the best that 
you can be. You can accomplish whatever you want if you put 
your mind to it.” c

The Colberts

Elyse Colbert CA (left) 
Manager, KPMG Brisbane

John Colbert CA 
Corporate Controller, Triple Five 
Group of Companies

Katrina Colbert 
Third-year accounting student, 
University of Alberta
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The CPA Professional 
Education Program: 
What students  
need to know
CPA PEP is the new path for Alberta’s students to earn an accounting designation
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Change can be intimidating. Change can be 
challenging. Change can be rewarding. And, 
in the case of the unification of Alberta’s three 
accounting designations, it’s all three.

As the Alberta accounting profession stands at the threshold of 
the biggest change in its history—the unification of the province’s 
Chartered Accountants, Certified General Accountants, and Certi-
fied Management Accountants—each of these descriptions come 
into play.

At first blush, the thought and logistics of bringing together 
Alberta’s roughly 25,000 designated accountants (as part of a 
cross-country unification involving more than 150,000 accountants 
across the country) is overwhelming. But, after more than two years 
of discussions and negotiations—and a lot of hard work—the three 
organizations can see the light at the end of the tunnel.

Accounting organizations from across the country, including Alberta, 
have reached formal agreements to unite and work toward adopting 
the Chartered Professional Accountant (CPA) designation. 

In Alberta, the ICAA, CGA Alberta and CMA Alberta released  
the Alberta Unification Plan in April 2013. The plan, available at  
www.AlbertaCAsUnification.ca, outlines how unification will 
proceed in the province. It was designed in accordance with the 
nationally developed Eight Guiding Principles for unification (see 
sidebar on page 22). The ICAA put the Alberta Unification Plan up 
for a member vote in May and June. The results, released June 28, 
saw 68.4 per cent of voting members support the Alberta Unifica-
tion Plan—with more than half of the ICAA’s almost 12,000 mem-
bers casting their votes. 

And while this unification will bring change to the thousands of 
CAs, CMAs and CGAs practicing in Alberta, the first noticeable shift 
will be felt by those who aren’t a part of the profession yet: students 
enrolled in, or considering, the new CPA Certification Program, 
launching in Alberta this fall. 

The CPA Certification Program, which has been developed on 
a national level and will be delivered regionally/provincially—is 
designed to combine the strengths of the each of the “legacy” (CA, 
CMA, CGA) bodies’ certification practices. It aligns with the Cana-
dian CPA Profession’s vision: to be the pre-eminent, internationally 
recognized Canadian accounting designation and business creden-
tial that best protects and serves the public interest.

In Alberta, students of the program will be served by the CA School 
of Business (CASB), which will be facilitating the first offering of 
the CPA Program starting this September. Students familiar with 
the CASB program will likely recognize many of its attributes in the 
CPA Program. The new program will maintain the rigour of existing 
programs in order to meet all existing mutual recognition agree-
ments and IFAC (International Federation of Accountants) educa-
tion requirements.

There are four elements to the CPA Certification Program: 

• Pre-requisite education, including earning a degree and  
meeting specific course requirements

• The CPA Professional Education Program (PEP)
• Practical experience
• The Common Final Evaluation, a multi-day final exam

FEATURE
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Pre-requisite Education
The academic prerequisites to enter the CPA program will 
include holding an undergraduate degree, and coverage of spe-
cific subject areas. These subject areas will be covered through 
the completion of specific course requirements, with eligible 
courses defined at various Alberta post-secondary institutions. 
Prerequisite listings for each of these post-secondary institutions 
are available here: http://bit.ly/1bAwcPs. These subject areas are 
covered in 16 to 19 courses, depending on the post-secondary 
institution and program. These prerequisites are a combination 
of the courses required to currently obtain a CA, CGA or CMA 
designation in Alberta. 

Plans are already in place for students on track to complete their 
undergraduate degree prior to the adoption of the post-secondary 
institution course requirements—this could affect students going 
through recruitment this fall (with plans to begin the CPA program 
in 2014). The CPA profession has prepared two transitional bridg-
ing programs, which will allow these students to complete the 
necessary course requirements in a streamlined fashion.

Mod Zero 
Students who had previously decided upon a career as a CA, 
CGA or CMA—and, therefore, are only able to meet the entry 
requirements for one of these legacy programs—will be able to 
enroll in “Mod Zero” to meet any outstanding prerequisites. Mod 
Zero ensures that students’ entry into the accounting profes-
sion is not delayed due to the transition to the CPA education 
program. In Mod Zero, students assess which topics they are 
required to complete, have access to all the course materials 
online, and self-evaluate each topic upon its completion. Mod 
Zero will be available for students in the months prior to begin-
ning the first module of the CPA Professional Education Program. 

CPA Prerequisite Education Program (CPA PREP)
CPA PREP is an intensive education program aimed at those 
who have an undergraduate degree in a discipline other than 
accounting, and lack some, or all, of the necessary subject 
matter coverage required for admission to the CPA Professional 
Education Program (PEP). CPA PREP may also be relevant to 
post-secondary graduates, career changers, and new Canadians 
wishing to start a career in accountancy. CPA PREP is nation-
ally developed and delivered on a part-time basis. To ensure 
maximum flexibility and accessibility, the program has been 
developed using a blended learning model combining online 
learning, self-study, and classroom learning. The CPA PREP 
will include 12 modules, but candidates need to complete only 
those modules for which they have no recognized academic 
credit. Each module will end with an evaluation, and candidates 
will be permitted to challenge these evaluations if they believe 
they have the requisite knowledge. The modules, which will be 
offered twice per year, range in length from one to 14 weeks with 
some self-study modules allowing up to six months for comple-
tion. Several modules of CPA PREP were launched in August 
2013, with the remaining modules becoming available in 2014.

CPA Professional Education Program  
(CPA PEP)
The CPA Professional Education Program (PEP) incorporates 
many of the best qualities of each of the three legacy training 
programs. Like the CA School of Business model, it includes 
six modules designed to develop six technical competencies 
and five enabling competencies. While offered on a regional or 
provincial basis, the program has been developed nationally. The 
consistency of a single, national program will lead to significant 
flexibility for both CPA candidates and employers.

Like the CASB program before it, CPA PEP is a graduate-level 
program which is delivered part-time over two years. CPA 
candidates will take the program while simultaneously being 
employed in a relevant position. For students, their CPA PEP 
education coupled with practical experience will complement 
the development of CPA competencies.

Designed using a blended learning model, CPA PEP will combine 
online learning, self-study, classroom learning and teamwork to 
enable CPA candidates to develop the competencies expected 
of Canada’s pre-eminent professional accountants.

Modules
Six modules will comprise the CPA PEP program. The program 
will begin with two core modules that are common to all CPA 
candidates, followed by two elective modules (of which there 
will be four options). Upon completion of these four modules, all 
candidates will be required to complete the “capstone” modules.

The main objective of the two core modules—Financial Account-
ing and Reporting; and Management Accounting, Planning and 
Control—is to build the enabling and technical competencies 
required of a professional accountant. The core modules draw 
on the disciplines of law, economics, finance, strategy, statistics, 
IT and others. They develop competence in incorporating and 
applying aspects of all areas of the competency map.

The elective modules are: Performance Management, Finance, 
Assurance, and Taxation. They allow candidates to explore a field 
of their choice, based on their interests and career aspirations. In 
order to practice public accounting in Alberta, students will have 
to select Assurance and Taxation as their elective modules, as well 
as complete the related practical experience requirements. Each 
core and elective module culminates in an evaluation which must 
be successfully completed for admission to the next module.

In the Capstone Integrative Module (Cap 1), candidates will 
learn about team management and how to communicate in a 
professional environment. They deepen their strategic leadership 
competencies using the knowledge they have acquired in the 
prerequisites and earlier modules. Cap 1 combines individual and 
group work, supported by written presentations and oral presen-
tations. This module is based on the CMA legacy program’s 
Board Report, which advances group work and presentation 
skills, both crucial for a successful career in accounting.

The Capstone Examination Preparation Module (Cap 2) is also 
common to all CPA candidates. Cap 2 prepares students to 
write the Common Final Evaluation (CFE). By using complex and 
highly integrative cases that simulate real-life business issues, 
the module equips candidates with the ability to apply the tech-
nical and enabling competencies they have acquired throughout 
CPE PEP. Unlike in Cap 1, in which candidates work as part of a 

 Mod Zero ensures that students’ entry into the 
accounting profession is not delayed due to the 
transition to the CPA education program. 

THE CPA PROFESSIONAL EDUCATION PROGRAM
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team, candidates in Cap 2 work individually to hone their behav-
ioural, analytical, problem-solving, and decision-making skills 
by applying them to complex situations. The situations simulate 
real-life projects and assignments that newly certified CPAs may 
encounter in their careers.

Practical Experience
CPA Canada is currently finalizing the practical experience 
requirements for the CPA program. Those requirements are 
expected to be released and in effect for 2014. Until these require-
ments are adopted, students will follow the practical experience 
requirements of one of the three legacy designation programs.

While details about the CPA practical experience requirements 
are pending, it is confirmed that students will require 30 months 
of employment—the same term as the CA legacy requirements. 
CPA Canada has announced that practical experience can be 
gained through one of two routes:

• Approved Path: These CPA candidates will be employed in 
training positions offered by organizations with training paths 
approved by the CPA Profession. As this is very similar to 
the current CA model, approved CA Training Offices will be 
grandfathered into the CPA system.

• Experience Verification: These CPA candidates will be appro-
priately supervised and/or mentored, and submit detailed 
experience reports for approval by the CPA profession. This 
model will rely less on the employer and more on the super-
visor/mentor to ensure candidates develop the necessary 
competencies. These students will be required to complete 
detailed practical experience reports which the profession will 
review in detail throughout the period of practical experience. 
This path will be designed to replicate the CGA and CMA 
legacy experience model. 

For information about how the development of new practical 
experience requirements will affect students going through 
recruitment during the 2013/14 post-secondary school year please 
see the “How does Unification Impact Recruitment?” sidebar. 

Common Final Evaluation
The CPA Program will have a multi-day Common Final Examina-
tion (CFE) to complete the CPA Professional Education Program. 
The evaluation will be similar in format to the CA profession’s 
current Uniform Evaluation (UFE), known as one of the world’s 
most rigourous professional examinations. Like the UFE, the CFE 
will challenge candidates to demonstrate their competence by 
responding to simulations and business scenarios represent-
ing the kinds of challenges they have faced during their work 
experience, or will soon be facing in their professional career. 
Regardless of their selected elective modules, all candidates will 
write the same CFE.

FEATURE
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How does Unification Impact Recruitment?
Over this past summer—while many students enjoyed a period 
of calmness and freedom before returning to class to carve out 
their future career paths—the Alberta accounting profession 
underwent significant change. Alberta’s CAs, CGAs and CMAs 
cemented plans to unify their organizations under the Chartered 
Professional Accountant (CPA) banner. These plans include the 
September launch of the CPA Professional Education Program 
(PEP) in Alberta.

While CPA PEP is replacing the CA, CGA and CMA legacy 
programs (including the CA School of Business), students do 
not need to significantly shift any career plans they are already 
working towards. This includes plans for taking part in the 
ICAA’s annual recruitment process this fall.

As in prior years, students who were planning to enter the CA 
School of Business and article with an approved CA Train-
ing Office will still participate in fall recruitment. All training 
positions with a 2014 start date—including permanent articling 
positions, co-op placements, and summer positions—are 
recruited in September and October. All approved CA Train-
ing Offices are automatically approved to support students 
through the CPA PEP program. Here are some of the most 
important details and dates for this year’s recruitment season:

• The recruitment season starts on September 3, the same day 
that all Approved Training Offices can post student positions.

• Students must apply for positions by September 19.
• The ICAA’s Meet the Approved Training Office events, 

the premier opportunity to secure employment with an 
Approved Training Office, will take place in Edmonton 
on September 6 (Northlands Expo Centre), Lethbridge 
on September 11 (Students’ Union Ballroom, University of 
Lethbridge), and Calgary on September 13 (BMO Centre).

At this point in time, the CPA Practical Experience Require-
ments are still in development; they will be released and 
in effect in 2014. Until these new requirements are in place, stu-
dents will continue to follow the existing experience require-
ments of one of the three legacy programs. 

Once the CPA Practical Experience Requirements are installed, 
students will have two paths to gain the necessary practical 
experience—through an Approved Training Office, or through 
the Experience Verification path.

It’s expected the Approved Training route will be very similar 
to the current CA model, with employers putting students 
through a pre-defined rotation to ensure they meet all the 
necessary articling requirements. After the 2013 recruitment 
season, any changes to the related recruitment process for 
employment with an Approved Training Office are yet to 
be determined. Once details become available, the Unifying 
Bodies will communicate these changes to students and post-
secondary institutions.

Details on the Experience Verification model are currently 
being finalized, and are expected to operate in a similar fashion 
to the current CGA and CMA experience requirements. It’s likely 
that the hiring process for these student positions will not be 
bound by the same recruitment schedule as positions available 
at Approved Training Offices. To assist students in finding posi-
tions that may be eligible for this training path, CGA Alberta 
and CMA Alberta are hosting an Accounting & Finance Career 
Expo in Edmonton on January 22 (Shaw Conference Centre) 
and Calgary on January 29 (TELUS Convention Centre).
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How the Alberta Unification Plan Aligns with the Eight Guiding Principles
When national unification discussions were launched in 2011, the organizations involved created eight guiding 
principles for unification. These principles provide a common framework for unification across Canada, including 
Alberta. This framework guided the development of the Alberta Unification Plan and will act as a foundation for 
the Alberta CPA profession as unification proceeds. The principles—and how they are adhered to throughout the 
Alberta Unification Plan—are as follows: 

1. Evolution to a single designation
The Alberta Unification Plan outlines the use of 
“Chartered Professional Accountant” (CPA). Upon the 
necessary legislative changes, this designation would be 
granted to all members of the Unifying Bodies (provided 
they are in good standing with their Legacy Body). All 
CA organizations across the country have made—or are 
in the process of making—a similar shift. 

2. Continued use of existing designations 
For a minimum of 10 years after the commencement 
of the Consolidation Stage, which begins once the 
CPA designation and CPA Alberta are brought into 
existence via provincial government legislation, Legacy 
Body members using the CPA designation must do so 
in conjunction with their Legacy Designation. During 
this 10-year period, and beyond, members can continue 
using their Legacy Designation on its own. A CPA 
designation cannot be used on its own by a member of 
a Legacy Body until after this 10-year period. (Note: CPA 
Alberta members who do not hold a Legacy Designa-
tion or are not registered in the certification program 
of a Legacy Designation at the beginning of the Con-
solidation Stage will be prohibited from using a Legacy 
Designation.)

3. Retention but no expansion of rights
Unification would protect all existing rights of mem-
bers, such as public accounting rights and rights under 
any existing Mutual Recognition Agreement, without 
granting new rights. For example, if a member was not 
entitled to practice public accounting prior to unifica-
tion, he/she will not be able to practice public account-
ing after unification unless and until he/she completes 
the necessary program to qualify. 

Mutual Recognition Agreements to which CA members 
belong will be renegotiated by CPA Canada to ensure 
that CAs continue to have recognition with those bodies 
around the world. Global access to the marketplace will 
continue for Alberta CAs.

4. Certification
A National Certification Steering Committee has  
worked to develop a new certification process that is  
as rigourous as the existing CA certification process. 
This process is outlined in detail in the remainder of  
this article.

5. A single designation with specialties 
The specialty designations currently in existence today—
and overseen by the Canadian Institute of Chartered 
Accountants—will become a matter of provincial 
jurisdiction.

6. Branding the CPA designation
CPA Canada and the Unifying Bodies will brand the new 
CPA designation to transfer brand value of the current 
designations to the new CPA designation. The Unifying 
Bodies are committed to supporting the CPA brand and, 
over time, will cease branding the CA, CMA, and CGA 
designations.

7. Common code of conduct, regulations, and the 
practice of public accountancy
The ultimate goal of any new legislation in Alberta will 
be the protection of the public through the develop-
ment and enforcement of professional practice and 
ethical standards for individuals and entities regulated 
by CPA Alberta. A National Regulatory Steering Com-
mittee has been established to work on national rules of 
professional conduct. Standards will be maintained and 
enhanced to the highest current standards in Alberta.

Prior to drafting legislation, the Unifying Bodies will 
review the existing professional and practice standards 
defined in the Regulated Accounting Profession Act 
(RAPA) or the regulations, bylaws and policies of 
the Unifying Bodies, their national organizations, and 
international standards in order to develop the most 
appropriate standards and enforcement for individuals 
and entities regulated by CPA Alberta.

8. Merged operations and governance
Prior to legislation being passed to create CPA Alberta, 
the Unifying Bodies will strike a transition board and 
retain the services of a transition CEO. These individu-
als will be tasked to provide recommendations to the 
Legacy Councils/Boards to lead the required consulta-
tions with government, to develop a strategic plan, 
including consolidation of operations and other matters 
to ensure a smooth transition for all members and staff 
of the Unifying Bodies to CPA Alberta.

Adherence to these guiding principles will ensure that 
the high standards and integrity of the CA profession 
will be carried through to a unified profession. 

More on the eight guiding principles can be found at 
www.cpacanada.ca. c
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More than numbers
For a man who knows all about numbers, even he will tell you it’s simply not enough… 

PROFILE

“It’s important to master the practical and technical skills of 
accounting, but you also have to master your communication 
skills in order to be successful...You have to learn to convey 
who you are, and the messages you want to get across.”

 —Hua Wei Chan

Hua Wei has fond memories of his childhood in Malaysia. At 
three years old, Hua Wei was playing with building blocks, toy 
cars, and…multiplication tables? 

Yes, you could say Hua Wei Chan had an early start at his 
eventual career. Learning how to multiply at such a young age 
sparked a desire to work with numbers, and brought on many 
experiences and challenges that would ultimately lead him  
to accounting.  

It became apparent that Hua Wei had a knack for numbers 
during his time in elementary school, when he would finish 
hour-long exams in 20 minutes, way ahead of other students. In 
Grade Four, Hua Wei began learning the skill of mental arithme-
tic, which involves making arithmetical calculations using only 
the human brain, with no help from calculators or computers. He 
worked with an instructor, who taught him a Taiwanese method 
of mental arithmetic. “There are many kids in Malaysia who 
learned this skill as a hobby, similar to piano,” says Hua Wei. He 
practiced this method three to four hours every night until the 
end of high school.

Taking the skills he learned from his instructor, Hua Wei started 
competing in mental arithmetic competitions. He competed 
twice in the Mental Calculation World Cup in Germany. The first 
time, in 2010, Hua Wei placed third in the category for “Most Ver-
satile Calculator.” In 2012, Hua Wei placed second overall in the 
entire World Cup, and placed in the top three of various other 
categories. Along with taking home titles at numerous competi-
tions in Malaysia, Hua Wei also set a record in mental arithmetic 
calculation. At age 16, Hua Wei put himself in the Malaysian Book 
of Records in the category of “Fastest Mental-Arithmetic nine 
digit by nine digit number calculation,” which he did through 
multiplication in 23.86 seconds. 

“It’s amazing to use these skills by competing and setting 
records, but these skills are also applicable in real life. I use this 
skill when I determine currency exchange during travel, when I 

figure out my bill at the grocery store, when I determine the tip 
on a bill, and so many other ways.” 

When deciding what he wanted to do with his future, he realized 
that the skills and enjoyment he gained working with numbers 
could be transferred into a potential career: accounting.

Hua Wei came to Canada from Kuala Lumpur in 2007 to receive 
a Bachelor of Commerce in accounting from the University of 
Alberta. Now articling at Collins Barrow in Edmonton, Hua Wei 
is preparing to write the Uniform Evaluation—the three-day, 
13-hour case-based exam that’s the final step in earning his 
accounting designation—in September. “Being in competitions, 
I’m used to taking on a challenge and being under pressure, but 
the UFE will be a huge milestone. I feel like I’m not only demon-
strating my technical skills, but my communication skills as well, 
which is a huge undertaking for me.” 

As English is one of the five languages he knows, Hua Wei found 
that gaining communications skills with both writing and speak-
ing English was, at times, a difficult task. The only way he could 
grasp these skills was by networking, gaining work experience, 
and practising his verbal and written communication. “It’s impor-
tant to master the practical and technical skills of accounting, 
but you also have to master your communication skills in order 
to be successful. Soft skills are so important when you apply for 
jobs, when you work with clients, and when you work with your 
coworkers. You have to learn to convey who you are, and the 
messages you want to get across.”

Stereotypes are often placed on accountants as being only 
number-crunchers. Hua Wei, a mental arithmetic number-
cruncher himself, believes this stereotype of accountants isn’t 
true. It’s apparent to him—from the professionals he’s met along 
the way and from his experience as a CA student—that technical 
skills need to accompanied by communication skills, strategic 
thinking, leadership and business insight in order to truly to be 
an accountant. c

By Natasha Constantin



A partnership between the Chartered Accountants Education Foundation 
of Alberta and the University of Lethbridge Faculty of Management.

CA Bridging enables you to complete all the 
business and accounting courses needed for 
admission to the CPA Professional Education 
Program.

Designed specifically for those with a 4-year 
degree in any field to transition into a career as 
a Chartered Professional Accountant. 

Courses in Calgary and Edmonton can be completed 
while you continue to work full-time.

Available on all University of Lethbridge campuses:

Calgary
403-571-3360
Calgary.campus@uleth.ca
www.uleth.ca/calgary/ca-bridging

Edmonton
780-424-0455
Edmonton.campus@uleth.ca
www.uleth.ca/edmonton/ca-bridging

Lethbridge
403-329-2153
undergrad.management@uleth.ca
www.uleth.ca/management/ca-bridging

CA
Bridging

CA Bridging
University of Lethbridge

Become a business leader
without a business background.



Fall 2013 capitalize      27

PROFILE

A tale of  
empowerment
In light of Alberta’s CAs, CGAs and CMAs proceeding with unification,  
Capitalize would like to introduce Geeta Tucker FCMA.

“I think the world of the accounting profession,” says Geeta Tucker FCMA.  
And, it turns out, the world thinks a lot of Geeta as well.

A Certified Management Accountant since 1997, and a Fellow of the Certified 
Management Accountants since 2008, Geeta serves as Chief Financial Offi-
cer for Agriteam Canada Consulting, an organization in Calgary that works 
in the fields of foreign aid and international development. In partnership with 
organizations such as the Department of Foreign Affairs, Trade and Develop-
ment, Agriteam has worked in many countries around the world, from Peru 
and Ukraine to Vietnam and Egypt. Geeta’s role has given her opportunities 
to visit many parts of the world most of us never see.

“One important thing I’ve learned from my work in other countries is that 
business is universal,” Geeta says. “Regardless of cultural differences, people 
are the same everywhere when it comes to the core principles of business 
and leadership. People like being engaged. They like meaningful, two-way 
communication. They want to achieve. And, they like to give and receive 
respect in all of their interactions with others.”

That lesson really resonates with Geeta, she notes, because it is those types 
of qualities that professional accountants are trained in. “Leadership, commu-
nications, achieving success—those are the hallmarks of professional accoun-
tants, and all accountants work hard to excel in those areas of performance,” 
Geeta notes. “It’s those types of skills and competencies that distinguish 
professional accountants in the marketplace and the community.”

Geeta’s background and experiences have made her very bullish on the 
opportunities for success in the accounting profession. “What is most 
exciting about this profession is that your designation can take your career 
wherever you like,” Geeta says. “Whether it’s in entertainment, the high-tech 
industry or any field you can think of, financial expertise is essential to an 
organization’s success. If you’re an accountant, you’ll be sitting at the elbows 
of the key decision-makers no matter where your career takes you.”

Earning that designation is hard work, Geeta notes, but going through the 
process is “an achievement that provides you with a great sense of empow-
erment that stays with you throughout your career. Once you get that 
designation, you know you can achieve whatever you want—which included, 
for me, the confidence to hike the West Coast Trail, run a half marathon, and 
run for election for the Board of Directors of CMA Alberta.”

Geeta is enthusiastic about the prospects that unification of the account-
ing profession offers for future accountants. “Unification is going to take 
the confusion and clutter out of the marketplace. No longer will employers 
have to figure out the differences between three designations. Instead, 
they can focus on candidates’ individual strengths and skills. To me, that’s a 
clear benefit for today’s students who will become tomorrow’s professional 
accountants. As well, unification will create fantastic new opportunities 
internationally for future accountants.”

Geeta Tucker knows first-hand how valuable those international opportuni-
ties are. Her designation has helped her learn a lot about the rest of the 
world, and for the world to learn a bit about her as well. For Geeta, that’s 
what empowerment is all about. c

“Leadership, communications, achieving 
success—those are the hallmarks 
of professional accountants, and all 
accountants work hard to excel in 
those areas of performance. It’s those 
types of skills and competencies that 
distinguish professional accountants in 
the marketplace and the community.”

 — Geeta Tucker FCMA
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Polishing a passion
By Gitte Sorensen

What do accounting and cross-country skiing have in common? While this may seem like 
a trick question, the answer lies with Patrick Moore CA. As a Chartered Accountant and 
professional cross-country ski technician, Patrick attributes his success in both worlds 
to the skills he picked up as an accountant. “Great accountants are able to interact with 
team members and clients in positive ways while using professional judgment to evalu-
ate risks and outcomes to reach a desired result. The same goes for ski technicians, who 
work in teams to make decisions and evaluate risks to create the fastest possible skis for 
the athletes, while ensuring the work is completed by race time.”

Patrick has mastered balancing his accounting career with his passion for cross-country 
skiing. “The most amazing part of my situation is that I am lucky to have the best of both 
worlds: the foundation and satisfaction in my career as an accountant and the excite-
ment and travel in my passion as a ski technician,” says Patrick. 

Patrick’s interest for cross-country skiing began on the trails of Vermilion Provincial Park, 
where he trained with the Vermilion Nordic Ski Club. The club may have been small, but 
it produced some of Canada’s best Nordic skiers. Patrick was in good company, as one 
of his former teammates, Beckie Scott, went on to win 15 World Cup medals and two 
Olympic medals. Although a talented athlete himself, Patrick eventually realized he was 
better at preparing fast skis than he was at racing on them. 

When he wasn’t out on the ski trails, Patrick focused his efforts on his university studies. 
After starting his bachelor of commerce degree at the University of Alberta, it didn’t take 
long before Patrick saw the big picture and decided to pursue the CA designation. “I saw 
a lot of value in the doors that the CA designation opened by giving the holder a skillset 
that was applicable to virtually any position in any industry,” says Patrick.

This was certainly a smart move for Patrick, who is reaping all of the benefits his desig-
nation has to offer. Still early in his career, Patrick is working his way up the ranks and is 
currently an assurance partner at MNP Edmonton. Working with various clients from a 
wide range of industries, as well as being a member of MNP’s Risk Partner Committee, 
satisfies Patrick’s need for diversity in his work. Patrick attributes his success to certain 
guideposts he’s picked up along the way. “I have learned that being someone others can 
count on, and being an interesting and determined person, plays a key role in my success 
as an accountant.” 

Outside the boardroom, Patrick is equally successful as a cross-country ski technician. 
For the past two years, Patrick has been a member of the ski service staff with the US 
Cross Country Ski Team. Every year he spends several weeks in Europe—typically Fin-
land, Norway, Sweden, Switzerland, Germany and Italy—during the World Cup ski season 
providing ski service to some of the fastest athletes in the world. “It is quite common for 
technicians to work for nations other than their home countries,” states Patrick. “The US 
and Canada have a great relationship in the world of cross-country skiing, and I definitely 
cheer loudly for the Canadian athletes during the races.” 

Patrick works hard to balance both aspects of his life. During the summer, Patrick 
reviews the World Cup schedule with the US head coach to determine which races work 
for his schedule. He also spends several months working with his partners and managers 
at MNP to make sure their client needs are taken care of during his time away. 

For right now, Patrick has his mind set on one thing: the Olympics. “Attending the 2014 
Olympics in Sochi as part of the service staff for the US Cross Country Ski Team is a 
dream of mine,” says Patrick. “The final service team has not yet been named, and I 
certainly hope my name is on that list!” c
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“I have learned that being someone others can count on, 
and being an interesting and determined person, plays 
a key role in my success as an accountant.”

—Patrick Moore CA



Pleased to meet you
In light of Alberta’s CAs, CGAs and CMAs proceeding with unification,  
Capitalize would like to introduce Jeff Fitzner CGA.

Jeff Fitzner CGA, Chief Operating Officer of NorCan Electric, says the 
pursuit of his designation helped him develop superior financial analysis 
and management skills which created success in his professional career 
path. “The ethics and values that I learned and embraced through the CGA 
course of study became the structure and fabric for making key decisions 
throughout my entire career. “The education and training I received has 
been specifically relevant to the development of strategic plans, business 
models and multi-year financial models.”

Jeff continues to add to his skill set. He has attended training in California, 
participated in a CEO Summit at the Sauder School of Business at the 
University of British Columbia and completed the Executive Development 
Program at the IVEY School of Business at the University of Western 
Ontario, based in London, Ontario.

When discussing the CGA designation, Jeff maintains his greatest appre-
ciation to CGA is for the knowledge base, core competencies and profes-
sional judgment he has accumulated through a combination of coursework 
and management experience across government, post-secondary and 
industry sectors. However, the greatest challenge he has faced as a CGA 
is the misunderstanding that exists with the public, relative to there being 
three accounting bodies. “From these discussions and engagements, I 
have come to strongly believe that our key stakeholders, including busi-
ness, industry, government and the general public, would prefer a single 
accounting designation,” Jeff said. c
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By Oscar Lamers

Hawke Buchko, a CAEF scholarship recipient.

Every step 
of the way
The province’s accounting students benefit from 
the work of the Chartered Accountants Education 
Foundation of Alberta throughout their academic careers

CAEF 30-Year lettermark

Laughing Dog Photography
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The 30-year history of the Chartered Accountants Education 
Foundation of Alberta (CAEF) is littered with success stories. Each 
year the Foundation touches the lives—and future careers—of 
Alberta high school, post-secondary, and CA School of Business 
(CASB) students. This is done directly, through student awards, 
scholarships and bursaries, and in a behind-the-scenes fashion 
through the Innovations in Accounting Education Fund, a program 
that provides operational funding to support academic accounting 
initiatives at various post-secondary institutions in the province.

Elzbieta Tymon and Hawke Buchko have recently felt the Founda-
tion’s impact at both levels. The two recent university graduates 
are part of the first-ever graduating class of the University of 
Alberta’s Bachelor of Commerce Honors in Accounting program, 
launched in 2012 and partially funded by the CAEF. In addition, 
both students were individually recognized through Foundation 
scholarships and other honours associated with outstanding 
academic achievement. Elzbieta and Hawke have both recently 
completed the CA School of Business’s Module 1, and will begin 
articling in September. 

Elzbieta received one of the CAEF’s 30th Anniversary Post-Sec-
ondary Young Emerging Professions award Scholarship, as well as 
several outstanding honours from the University of Alberta for her 
tremendous educational accomplishments. She recently received 
the Hugh Harries Medal in business—for being the graduating stu-
dent with the highest GPA in the Alberta School of Business—as 
well as the Governor General’s Silver Medal as one of the top three 
graduating students in the entire U of A.

“I love to learn for learning’s sake, so my motivation isn’t what 
awards and scholarships I could earn,” says Elzbieta. “But every 
award is a huge honour.”

While these honours aren’t the sole motivating factor for Elzbieta’s 
academic success, they have played a significant role in her 
university career.

“The support has been huge. I moved from Poland to Edmonton 
when I was 10 years old. With my parents having immigrated to 
Canada, I knew I would have to pay my way through school. It 
would not have been financially feasible otherwise.”

Funding she received through various scholarships helped her go 
on university exchanges to France, Poland and Nova Scotia, while 
also minimizing the amount of time she had to spend working 
throughout the school year. 

Hawke recently received the Foundation’s Richard Haskayne OC FCA 
Graduating Scholarship, with selection based on academic standing. 

“Receiving the award was a really nice surprise. I’ve had to move 
away to Calgary and the extra money helped fund that and also 
pay down student loans,” says Hawke, who moved south to begin 
articling with Deloitte.

Dr. Karim Jamal FCA, Chair of the U of A’s Department of Account-
ing, says the work of the CAEF has made a difference in the edu-
cational experience of not only Elzbieta and Hawke, but each and 
every accounting student at the University of Alberta. A new target 
of CAEF support has been the Honors in Accounting program.

“This program provides the best students in the faculty an oppor-
tunity to pursue some topics in more depth than a regular BComm 
accounting student. The program challenges and demands a 
higher level of performance from students, and exposes them to 
higher-level business skills,” says Karim.

“The CAEF helped fund the development of the new honors 
seminars and continues to fund curriculum development work like 
spreadsheet modeling exercises, and exercises to develop ethical 
reasoning and soft skills.” 

Outside of the honours program, Karim adds that the CAEF’s 
funding helps attract new PhDs to the university, provides funding 
to bring working CAs from downtown Edmonton into the class-
room, and by recognizing the outstanding efforts of professors 
and instructors through teaching prizes.

And he’s not surprised that some of this year’s top School of Busi-
ness and university honours went to accounting students.

“The best students are attracted to accounting because they like 
the subject matter, the high quality of accounting instructors and 
the extremely effective outreach activities of the ICAA and the 
training offices who hire students through co-op and the regular 
recruitment process.”

This is exactly what attracted Elzbieta and Hawke to the profes-
sion, and while it’s still relatively unknown where their accounting 
careers will take them, one thing is clear—they’re going places.

Hawke could see himself going down multiple paths, including 
staying in public practice and becoming an Office Managing 
Partner, or taking his designation and going to law school before 
becoming a tax lawyer. 

Meanwhile, Elzbieta, who will be articling with Ernst & Young in 
Edmonton, takes “going places” more literally. 

“I have a huge passion for international travel. It was spurred by 
immigrating here and I’ve just fallen in love with exploring new cul-
tures. The same goes for politics and languages, because you can’t 
learn about a new culture without learning the language,” she says.

She lists international tax, and working in politics and economics 
on an international scale—perhaps in foreign policy—as potential 
options. And it’s here that the language of accounting comes  
in again.

“Unlike in other fields that are more region-specific, business is 
an international language. I originally thought I would go into 
finance, but I really liked accounting. I think it’s the underlying 
language of business.” 

And it’s a language that the CAEF has helped her learn.

Dr. Mark Huson, Professor of Finance with CAEF scholarship recipient, Elzbieta Tymon,  
Dr. Heather Wier ca, professor of Accounting and Director of the Honors program at the Alberta 

School of Business, and Dr. Karim Jamal fca, Chair of the school’s Department of Accounting.

CAEF CORNER
CAEF 30-Year lettermark

Proud of our past. Committed to our future.
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“It’s like getting free money… wait, it is free money!” 
The CA Education Foundation of Alberta (CAEF) wants to help you succeed in reaching your career goals.  
The following awards are currently available to post-secondary students:

Douglas R. Hagerman fca Entrance 
Scholarship
One award granted annually to a student 
from any Alberta post-secondary institu-
tion and entering his or her first year in a 
business/commerce program approved for 
entry into the CA School of Business. The 
award amount is $2,500 and is payable 
over three years as follows: $500 first year, 
$750 second year and $1,250 third year. 
Renewal for the second and third years is 
based on satisfactory academic achieve-
ment in the prior year with a minimum 
course load of 24 credits. Successful 
applicants must provide official academic 
transcripts to the CAEF each year before 
funds will be disbursed. Selection is based 
on involvement in volunteer activities and 
expressed interest in pursuing a profes-
sional accountant designation. 

Applicants must: 
• submit one application letter on why he/

she should be considered for the award 
and demonstrate expressed interest 
in pursuing a professional accountant 
designation;

• provide proof of first year enrollment at 
Alberta post-secondary institution in busi-
ness/commerce program approved for 
entry into the CA School of Business; and

• submit at least one nomination letter to 
support that the applicant has demon-
strated involvement in volunteer activities. 

Kenneth Biggs fca and Leona Biggs 
Scholarship 
$2,000 awarded annually to one (1) 
Alberta post-secondary student who 
is registered in the final year of a busi-
ness/commerce degree program with a 
declared major in accounting. Applicant 
must have secured a CA training position 
with a training office offering a career 
path outside of external audit (formerly 
known as expanded experience oppor-
tunity employer). Selection is based on 
demonstrated satisfactory academic 
standing and leadership in the community 
or on campus. 

Applicants must: 
• submit one application letter on why he/

she should be considered for the award;

• submit at least one nomination letter to 
support that the applicant has demon-
strated leadership in the community or 
on campus;

• submit most recent transcripts to demon-
strate satisfactory academic standing; and 

• provide proof of secured training 
position with a training office offering a 
career path outside of external audit. 

James C. Miller fca Bursary in  
Accounting
Two (2) $1,250 awards awarded annually 
to two students enrolled in any recognized 
university or university transfer program 
intending to enter the CA program 
and residency (or former residency) in 
Medicine Hat preferred. Selection based 
on academic excellence and community 
involvement. 

Applicants must visit the CAEF website 
at www.CAEFalberta.ca to download the 
application form. 

Richard Schulli ca Memorial Scholarship
$2,500 awarded annually to one student 
entering his or her third or fourth year of 
study pursuing an undergraduate busi-
ness/commerce degree with a declared 
major in accounting. Selection is based 
on involvement in volunteer activities 
(preferably in a mentorship role), satisfac-
tory academic achievement in the prior 
year of study and an expressed interest in 
pursuing the CA designation. 

Applicants must: 
• submit one application letter on why he/

she should be considered for the award;

• submit at least one nomination letter to 
demonstrate the applicants involvement 
in volunteer activities; and

• submit transcripts to demonstrate 
satisfactory academic standing. 

Successful applicant will be required  
to provide proof of registration for 
upcoming academic year before funds  
will be disbursed. 

Don Wilson ca Memorial Scholarship
Up to $2,000 awarded annually to a 
4th-year university student in Alberta or 
Saskatchewan who is registered in a CA 
School of Business accredited degree 
program. Applicant must have satisfactory 
academic standing and demonstrated 
leadership within the community or on 
campus. Applicant must have secured a 
CA training position with a training office 
offering a career path outside of external 
audit (formerly known as expanded 
experience opportunity employer).

Applicants must: 
• submit one application letter on why he/

she should be considered for the award;

• submit at least one nomination letter to 
support that the applicant has demon-
strated leadership in the community or 
on campus;

• submit most recent transcripts to demon-
strate satisfactory academic standing; and 

• provide proof of secured training 
position with a training office offering a 
career path outside of external audit. 

Application Deadline
The application deadline for all of the 
above noted awards is April 30, 2014. 
Award selections made by the Chartered 
Accountants Education Foundation of 
Alberta. 

How to Apply 
Send all required documents (as noted 
in each award description above) to the 
CAEF in one of the following ways: 

By email  
CAEF@icaa.ab.ca

By mail  
Chartered Accountants Education  
Foundation of Alberta (CAEF) 
#580, Manulife Place 
10180-101 Street
Edmonton, AB T5J 4R2

www.CAEFalberta.ca
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The University of Alberta is the largest 
education institution in Alberta for 
training students who want to become a 
professional accountant, with about 250 
of our students embarking on a career in 
accounting each year. We have examined 
the education requirements of the new 
CPA program and made adjustments so 
that our students can complete all the 

prerequisites of the CPA program before they graduate. We 
found our existing courses fit the competency map of the 
CPA program quite well and only small adjustments to class 
content were required. The big changes for us were that two of 
our elective courses have now been made mandatory: ACCTG 
418 (Advanced Accounting, which covers consolidations, 
government and not-for profit accounting), and ACCTG 468 
(Corporate Tax). We will be offering more sections of the two 
new required courses for the 2013-2014 academic year. The 
good news is that we are ready to offer the full CPA program as 
of the fall academic term 2013, so there will be no disruption in 
our student’s education program.

The merger of the three accounting designations into one 
combined CPA Canada preserves all the strong features of the 
CA education program and introduces some enhancements that 
should offer more choice and flexibility to students pursuing a 
career as a professional accountant. We are proud to see the 
CPA program take features of the education model developed 
in Western Canada such as the CA School of Business (CASB) 
program, and leverage them on a national basis. The CPA 
program offers students more flexibility in choice of modules 
and choice of employers. Students seeking a career in public 
accounting can continue to take modules in auditing and tax, 
and article in a public accounting firm. For students seeking a 
career in industry, the CPA program will offer a more-relevant 
set of modules, a wider choice of employers, and a better path 
for success in industry. 

Karim Jamal PhD, FCA

Chair, Department of Accounting,  
Operations and Information Systems
Alberta School of Business, University of Alberta

The accounting profession’s decision-makers 
have taken a brave and visionary action, and 
it will go a long way in securing the future of 
the profession. 

In a globalized business environment, the 
unification process creates a critical mass of 
professional accountants with the potential 
to compete domestically and internationally. 

The new vision of the united profession is “To be the pre-eminent, 
internationally recognized Canadian accounting designation 
and business credential that best protects and serves the public 
interest.” None of the three legacy designations (CA, CGA, CMA) 
had explicitly stated their visions with such ambition before. 
The education and certification program proposed for the new 
CPA designations, while retaining the best of the three legacy 
designations, is more ambitious than any previously. 

In unity, there is strength. The unified profession, with savings 
garnered from efficient operations and reduced competition 
among legacy designations, can afford to offer even higher 
quality certification programs. It is also in a better position 
to enhance the integrity and expertise of its members and 
protect public interest. It can also more effectively partner with 
higher education institutions. The CPA technical and enabling 
competencies were developed with academics like me. There is 
no denying that the unified profession is a more confident if not 
hegemonic partner of universities. At the University of Calgary, 
for the first time, all senior accounting students have registered 
for the Advanced Taxation and the Advanced Financial 
Accounting courses to be more competitive in their application 
for admission to the CPA. 

The new generation of accountants is the clear winner in this 
merger. But there are no losers, unless one believes it is a zero-
sum game. By raising its eyes high and competing with medicine, 
law, and engineering for talented students, the accounting pro-
fession can expand both its domestic and international markets. 

Hussein A Warsame PhD, CGA

Chair, Accounting & MIS Area 
CGA Faculty Fellow
Haskayne School of Business, University of Calgary

GUEST COLUMN

Two cities, 
one view.
Post-secondary accounting chairs from Edmonton and Calgary reflect on unification 
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EVALUATING EMPLOYERS: 
MAKING THE RIGHT CHOICE 
WHEN STARTING OUT

When looking for a first job, you expect employers 

to conduct a thorough interview of your skills and 

experience. It’s particularly important that you 

evaluate potential employers carefully too. You don’t 

want to be hired, only to find yourself a few weeks 

later in a firm that isn’t a good match with your 

personal and professional needs. For example, if you 

are considering pursuing an accounting designation, 

will you consider a position with an approved training 

office in a public accounting firm or an organization in 

another industry? Both have benefits depending upon 

your personal career objectives.

GUEST COLUMN

Here are some ways to identify solid potential employers:

• A track record of success. Look at the big picture. Does the 
organization have a history of bouncing back from previous 
economic downturns? How stable is its financial condition? 
If the firm has downsized recently, what percentage of the 
workforce was let go? Don’t rule out a company simply 
because it has experienced layoffs, but if the number of jobs 
lost makes you gasp, that’s probably a sign that it’s wise to 
move on. Is the organization growing? What is their employee 
retention rate? If employee turnover is low, they may be a 
great long-term employer.

• A recession strategy. How has the organization survived the 
recent and past economic challenges? When meeting with the 
hiring manager, find out how the firm is navigating any busi-
ness challenges and what role you could expect to play in the 
accounting department. You should leave an interview feeling 
confident that the organization is on the right track.

• An employee-friendly mindset. The days of lavish compensa-
tion packages are over, so what you want to look for is how a 
firm treats employees. Even companies with limited budgets 
make an effort to keep staff satisfied and motivated. Look for 
such benefits as flexible scheduling, telecommuting options, 
recognition and continuing professional development pro-
grams, and mentoring and training.

• An opportunity to grow. Your first job out of a post-second-
ary institution will likely be grounded in basic accounting 
and audit responsibilities, such as preparing journal entries, 
reconciling general ledger accounts and correcting account 
discrepancies. However, the best firms will provide room for 
professional challenge once you’ve proven yourself on the 
job. The hiring manager should be able to describe potential 
career paths within the organization and the support system 
available to help you achieve your goals. c

This article is provided by Larry 
G. Brownoff CA, senior recruiting 
manager at Robert Half. Since 1948, 
Robert Half has been matching 
skilled financial professionals with 
companies to meet their project 
consulting, temporary and full-time 
staffing needs. Today, with more than 
350 offices worldwide, Robert Half is 
a global leader in the industry. Visit 
www.roberthalf.ca or follow them on 
Twitter at @RobertHalf_CAN.

By Larry G. Brownoff CA
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